
McCloud Community Services District 
220 West Minnesota Avenue     P.O. Box 640 

McCloud, California 96057 
Phone (530) 964-2017 Fax (530) 964-3175 e-mail mcsd@ci.mccloudcsd.ca.us 

REGULAR MEETING OF THE BOARD OF DIRECTORS 
SCOUT HALL - 405 E. COLOMBERO DRIVE 

June 27, 2022, at 6:00 PM 

AGENDA 
The McCloud Community Services District welcomes you to this meeting.  This agenda contains brief general descriptions of each item to be considered at this meeting by the 
Board of Directors.   If you wish to speak on an item on the agenda, you will be provided the opportunity to do so prior to consideration of the item by the Board.  If you wish to 
speak on an item that is not on the agenda, you are welcome to do so during the Public Comment portion of the meeting.  Persons addressing the Board will be asked to step up to 
the podium and will be limited to three minutes or depending on the number of persons wishing to speak, it may be reduced to allow all members of the public the opportunity to 
address the Board.  When addressing the Board, please state your name for the record prior to providing your comments. Please address the board as a whole through the President. 
Comments to individual Board members or staff are not permitted. 

All documentation supporting the items on this agenda are available for public review in the District office, 220 W. Minnesota Avenue, McCloud CA  96057, during normal 
business hours of 9:00 a.m. to 12noon and 1:00 pm to 4:00 p.m. Monday through Friday.   

In compliance with the Americans with Disabilities Act, those requiring accommodations for this meeting should notify the District office 48 hours prior to the meeting at (530) 
964-2017.

1. Call to Order

2. Pledge of Allegiance

3. Approval of Minutes:  Discussion/action regarding approval of the minutes of the Regular 
Meeting of June 13, 2022

4. Announcement of Events:

5. Communications:  See 9G, letter from Nate Girard.

6. Reports:
A. Finance Officer

7. Consent Agenda: None.

8. Old Business: None

9. New Business:
A. Discussion/possible action Per Capita Park Grant. $177,000.00 available funding
B. Discussion/possible action Commercial B License Fees Increase
C. Discussion/possible action Possible Cost of Living adjustments
D. Discussion/possible action 2022-23 Pending Draft Budget
E. Discussion/possible action Adopting the 2021-22 budget as a temporary 2022-23 
budget.
F. Discussion/possible action 2022 ZIB Contract Renewal
G. Discussion/possible action Reorganization/ Fire District
.
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10. Public Comment:  This time is provided to receive information from the public regarding issues that
do not appear on the agenda (persons addressing the Board will be asked to step up to the podium and
will be limited to three minutes or depending on the number of persons wishing to speak, it may be
reduced to allow all members of the public the opportunity to address the Board).

11. Adjourn open session

12. Convene a Closed Session: Pursuant to California Government Code §54957.6 -
Public Employee Performance Evaluation: General Manager.

13. Reconvene open session and announce any action taken.

14. Adjourn

MCSD Mission Statement 

McCloud Community Services District will strive to provide the full range of 
municipal services, at a reasonable cost applied consistently to all customers, 

while maintaining a healthy infrastructure and environmental integrity. 
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MINUTES OF A 
REGULAR MEETING OF THE BOARD OF DIRECTORS 

June 13, 2022, at 6:00 PM 

A regular meeting of the Board of Directors of the McCloud Community Services District was called to  
order at 6:01 p.m. Four Directors (Richey, Young, Zanni, Rorke) were present. M. Hanson was absent. Also 
present were General Manager Amos McAbier, Fire Chief Charlie Miller, Finance Officer Mike Quinn. 
District Secretary Andrea Mills was absent. 

1. Call to Order

2. Pledge of Allegiance

3. Approval of Minutes:  Discussion/action regarding approval of the minutes of the Regular
Meeting of May 23, 2022.
C. Richey made a motion to approve the minutes of the Regular Meeting of May 23, 2022;

seconded by C. Young. Motion passed with 4 ayes (Young, Richey, Rorke, Zanni) one absent, 
Hanson. 

4. Announcement of Events: None

5. Communications:  None

6. Reports:
A. General Manager (verbal)
Amos McAbier reported that the draft for the lower Elk Springhouse is underway. There have

been a couple of water pipe leaks within town and the loader had to be repaired. The water tank will 
be cleaned in the near future. Members of the community will be notified in advance. Please 
continue to conserve water. 

B. Finance Officer
Please see written report
C. Fire Chief

Please see written report
D. Directors

None
E. Committees

7. Consent Agenda:
A. Approval of Expenses in the amount of $30,622.93.
C. Young made a motion to approve the expenses in the amount of $30,622.93; seconded by C.

Richey. Motion passes with 4 ayes (Young, Richey, Zanni, Rorke), one absent, Hanson. 
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8.   Old Business:   

A.  Discussion/possible action regarding approval of second and final reading of proposed 
changes to MCSD Policy 3270 (addendum) – Compensation for Fire and Ambulance Personnel. 
R. Zanni made a motion to approve the second and final reading of proposed changes to MCSD 
Policy 3270 (addendum) – Compensation for Fire and Ambulance Personnel; seconded by C. 
Richey. Motion failed with 2 ayes (Zanni, Richey) and 2 noes (Young, Rorke), one absent, 
Hanson.  
 
B.  Discussion/possible action regarding approval of second and final reading of proposed 
changes to MCSD Policy 7040 – Fire Department Duty Officer/Duty Chief. 
C. Young made a motion to approve second and final reading of proposed changes to MCSD 
Policy 7040 – Fire Department Duty Officer/Duty Chief, without section 7040.50; seconded by 
C. Richey. Motion failed with 2 ayes (Richey, Young) and 2 noes (Zanni, Rorke), one absent, 
Hanson. 

 
C. Discussion/possible action regarding approval of second and final reading of proposed                    
changes to MCSD Policy 7050 – Ambulance Duty. 
Policy failed with no motion. 

 
9.   New Business:  

A. Discussion/possible action regarding approval of Resolution No. 05, 2022 Declaring an Election be 
Held in its Jurisdiction; Requesting the Board of Supervisors to Consolidate This Election with Any Other 
Election Conducted on Said Date; and Requesting Election Services by the County Clerk.  
M. Rorke made a motion to approve Resolution No. 05, 2022 Declaring an Election be Held in its 
Jurisdiction; Requesting the Board of Supervisors to Consolidate This Election with Any Other Election 
Conducted on Said Date; and Requesting Election Services by the County Clerk; seconded by C. Richey. 
Motion passed with 4 ayes (Richey, Rorke, Young, Zanni), one absent, Hanson. 
 
B. Discussion/possible action regarding increased cost and requirements for Commercial B driver’s 
licenses. 
Fail, with no motion. 
 
C.  Appointment of Interview Committee for the position of Public Works Superintendent. 

 R. Zanni, M. Rorke and C. Young will be on the interview Committee. 
 

10. Public Comment:  This time is provided to receive information from the public regarding issues that  
 do not appear on the agenda (persons addressing the Board will be asked to step up to the podium and  
 will be limited to three minutes or depending on the number of persons wishing to speak, it may be  
 reduced to allow all members of the public the opportunity to address the Board). 

Comment was made by Nate Girard suggesting that the Board is not making decisions to protect 
our community, homes, and citizens. He suggested that the Fire Department become a separate entity. 

 
 11. Adjourn at 8:39 PM 
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 ___________________________________   ______________________________ 
 Catherine Young/President of the Board   Andrea Mills/Secretary of the Board 
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MCSD BOARD OF DIRECTORS 
Finance Officer's Report 

6-27-22 

 
AGENDA SUPPORTING DOCUMENT 

Agenda Item No. 6 B  
 
 

1. Verbal Audit Update 
 

2. Verbal Retirement Liability Update 
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POLICY TITLE: Educational Assistance 
POLICY NUMBER:  2120 
ADOPTED:  November 12, 2002 
REVIEWED:  August 17, 2015, 01/13/21 
AMENDED:  February 22, 2016 

2120.10  Employees of the District are encouraged to pursue educational opportunities which are 
related to their present work, which will prepare them for foreseeable future opportunities within 
the District or which will prepare them for future career advancement.  Employees must receive 
advance approval for all classes or courses from the General Manager. 

2120.20  The District will pay in full for regular full-time employees for approved courses of 
study on the following criteria: 

2120.21  The entire cost of tuition and required class materials will be paid only if the 
employee receives a grade of C (70%) or better for the class. 

2120.22  Employees who receive a grade below C for the class will be required to 
reimburse the District for the full amount. 

2120.23  The total amount of reimbursement in any fiscal year will be limited to the 
training budget approved by the board for that same fiscal year. 

2120.30 The District will pay in full for the cost of District required training or classes on the 
following criteria.  

2020.31 Training or classes for the purpose of certificate or license attainment or 
retention.    

2020.32  The District will pay for the first associated test as stated above, but for any 
tests taken thereafter for that same particular certificate or license that the employee 
fails to attend or pass, such employee will be required to reimburse the District for the 
full amount.  

2120.40  Two types of classes are eligible for pre-payment per this policy: 

2120.41  Classes or training which are related to the employee's present work 
assignment or which may prepare him or her for future foreseeable opportunities within 
the District.  Such classes or training may be taken individually and need not be 

McCLOUD COMMUNITY SERVICES DISTRICT 
Policy and Procedure Manual 
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directed toward a degree or certificate. 

2120.42  Classes or training which are taken as part of the requirement for a degree or 
certificate. 

2120.50  Residence and/or correspondence courses are approved for pre-payment under this 
policy.  
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POLICY TITLE: Utility Worker I – Job Description 
POLICY NUMBER: 2340 
ADOPTED: October 28, 2002  
REVIEWED: 08/17/15; 04/11/18; 10/21/20  
AMENDED: 08/23/14; 02/22/16; 05/14/18, 12/14/20 

 
2340.10 General Job Description: The Utility Worker I is hired by the General Manager and 

evaluated annually by the Public Works Superintendent. The evaluation is presented 
to the General Manager for recommendations. He or she works under the direction 
and supervision of the Public Works Superintendent and/or General Manager. 

 
2340.11 Assists the Public Works Superintendent in the planning and preparation of 
project and work schedules and assigning individual employees and crews to specific 
tasks. 

 
2340.12 Assists individual employees and crews in performing maintenance, 
construction, replacement and/or repair project tasks to assure satisfactory 
performance of the District’s domestic water and sewer systems, buildings, facilities, 
grounds and equipment and snow removal operations. 

 
2340.13 Performs a wide variety of skilled and semi-skilled manual labor and 
automated tasks. 

 
2340.14 Reads and interprets construction contracts, specifications, details and plans 
for the purpose of correctly installing, repairing and/or replacing pipelines, buildings 
and appurtenant facilities. 

 
2340.15 Accurately estimates and prepares quantity lists of labor, material and 
equipment needed for construction, replacement and/or repair projects. 

 
2340.16 Responsible for fostering positive public relations in responding to questions 
and requests from District customers regarding service and maintenance. 

 

2340.17 Trains or assists in training of subordinates. 
 

2340.18 Develops and presents to subordinates information relating to safety in 

McCLOUD COMMUNITY SERVICES DISTRICT 
Policy and Procedure Manual 
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conformance with District's safety program. 
 

2340.19Under the direction and supervision of the Public Works Superintendent: 
 

2340.20 Processes records relating to job costs and time expenditures of equipment 
and District personnel. 

 
3420.21 Coordinates purchases of all materials, supplies, parts, and other inventory 
needed for operation and maintenance of the District’s equipment, facilities, buildings 
and infrastructure. Completes the associated purchase orders, bid packets, and 
required documentation for such inventory maintenance. 

 
2340.22 Responsible for developing, implementing, and updating as needed the 
District’s inventory control system. 

 
2340.23 Assists in the preparation of the utility and maintenance department 
budgets. 

 
2340.24 Assists the District’s Interim Utility Workers as needed to maintain, repair 
and perform light to heavy construction work on the District’s park, buildings and 
grounds, repair vehicles and equipment efficiently and productively. 

 
2340.25 Share standby and emergency service responsibilities with other field 
personnel. 

 
2340.26 Assist in refuse collection operations and maintenance of related 
equipment. 

 
2340.27 And other duties as assigned. 

 

2340.30 Prerequisite Qualifications 
 

2340.31 High school diploma or the equivalency thereof. 
 

2340.32 Two (2) years of experience, or combination of training and experience, as a 
District Interim Utility Worker, Park Maintenance Worker, or comparable non-
District position. 

 
2340.33 The Utility Worker I must obtain and continuously maintain a valid D-1 
Water Distribution System Operator Certificate issued by the California Department 
of Health Services within 2 years of regular appointment to this position, at which time 
he/she will receive a step increase. 

 
2340.34 The Utility Worker I may obtain a valid D-2 Water Distribution System 
Operator Certificate issued by the California Department of Health Services. If 
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the employee successfully receives the D-2 Water Distribution System Operator 
Certificate issued by the California Department of Health Services the employee will 
go to the step at Utility Worker II which provides the next highest salary. 

 
2340.35 Knowledge of capability and operation of construction tools and equipment. 

 
2340.36 Knowledge of District's water distribution and sewage collection system and 
wastewater treatment facilities. 

 

2340.37 Knowledge of pipe, valves, fittings, and other appurtenant materials, 
including costs, used in potable water transmission, irrigation, and sewage 
collection systems. 

 
2340.38 Knowledge of the practices, principles, methods, tools and equipment used in 
building construction, maintenance and repair, grounds maintenance and janitorial 
work. 

 
2340.40 Prerequisite Qualifications – Continued 

 

2340.41 Ability to use, or learn within a reasonable time, the District’s current word 
processing and spreadsheet software. 

 
2340.42 Valid California driver license and satisfactory driving record. Possession of 
a Class A or B California Driver’s license is required with an air brake endorsement. 

 
2340.50 Basic Work Hours 

 

Regular office staff hours are 8:00 a.m. to 5:00 p.m., Monday through Friday. Regular 
field staff hours are 7:00 a.m. to 3:30 p.m. Alternative work hours may be established 
by the District as necessary to facilitate snow removal and/or emergency situations. 

 
2340.60 Essential Job Duties 

 

The Utility Worker I is required to work overtime as necessary or required to complete 
necessary projects or job functions. The physical demands described herein are 
representative of those that must be met by an employee to successfully perform the 
essential functions of this job. The essential job duties for this position include, but are 
not limited to: 

 
 

2340.61 Task: Performance and supervision of water and sewer system maintenance, 
repair and construction tasks, grounds, and equipment maintenance. 

 
Physical Demand: Close and distance vision, color perception, hearing, clear speech, 
use of hands to finger, handle, or feel objects, tools or controls, walking over uneven 
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ground, climbing, kneeling, stooping, bending, sitting, squatting, upper and lower 
body flexibility, standing, lifting, pushing, pulling and carrying (regularly up to 25 
lbs., frequently up to 50 lbs. and infrequently up to 70 lbs.), and driving vehicle 
and heavy equipment. Must occasionally wear a self-contained breathing 
apparatus, climb stairs or ladders. 

 
2340.62 Task: Prepare work schedules, written instructions, and drawings, reads 
contracts, specifications, details and plans, and perform related paperwork. 

 
Physical Demand: Sitting, standing, walking, close vision, reading, handwriting, use 
of hands to finger, handle, or feel objects, tools or controls, reading, handwriting, 
operation of a computer and other office equipment. 

 
2340.63 Task: Use computers, copiers, calculators, and other business machines. 

 
Physical Demand: Sitting, close vision, use of hands to finger, handle, or feel objects, 
tools or controls. 

 
2340.64 Task: Prepare and evaluate reports. 

 
Physical Demand: Sitting, close vision, use of hands to finger, handle, or feel objects, 
tools or controls, reading, operation of a computer and other office equipment. 

 
2340.65 Task: Conducts meetings of personnel. 

Physical Demand: Sitting, standing, speaking, hearing. 

2340.66 Task: Performs construction inspection work and related documentation. 
 

Physical Demand: Standing, walking over uneven ground, stooping, bending, 
squatting, climbing, sitting, close and distance vision, speaking, hearing, use of hands 
to finger, handle or feel objects, tools or controls, driving vehicle. 

 
2340.67 Task: Perform customer service work. 

 
Physical Demand: Sitting, standing, speaking, hearing, close and distance vision, 
walking over uneven ground, driving vehicle. 

 
2340.68 Task: Inspects District park, buildings, facilities, and infrastructure to plan 
repairs, maintenance and construction projects. 

 
Physical Demand: Sitting, standing, stooping, bending, squatting, climbing, close and 
distance vision, hearing, use of hands to finger, handle, or feel objects, tools or 
controls, driving vehicle. 
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2340.69 Task: Prepare drawings. 
 

Physical Demand: Sitting, standing, stooping, bending, squatting, climbing, 
close and distance vision, walking over uneven ground, use of hands to finger, handle 
or feel objects tools or controls, reading, handwriting. 

 
2340.70 Essential Job Duties – Continued 

 

2340.71 Coordinates and performs inventory control and purchasing functions. 
 

Physical Demand: Sitting, standing, stooping, bending, squatting, climbing, 
close and distance vision, walking over uneven ground, climbing stairs or ladders, 
use of hands to finger, handle or feel objects, tools or controls, reading, operation of a 
computer. 

 
2340.80 Marginal Job Duties 

 

2340.81 Task: Assist in green waste operations. 
 

Physical Demand: Standing, walking continuously for up to 4 hours in normal or 
adverse weather conditions, lifting, pushing, pulling and carrying (continuously over 
40 lbs., frequently up to 70 lbs. and infrequently up to 70 lbs.), kneeling, stooping, 
bending, squatting, close vision, distance vision, use of hands to finger, handle or feel 
objects, tools or controls, driving vehicle and heavy equipment, exposure to paints, 
chemicals and household hazardous waste 

 
2340.82 Task: Perform park maintenance duties. 

 
Physical Demand: Standing, walking, kneeling, stooping, bending, squatting, close 
vision, distance vision, use of hands to finger, handle or feel objects, tools or controls, 
driving vehicle, operating mowing equipment for up to 5 hours under continuous 
bouncing and jarring conditions, exposure to fertilizers and pesticides. 

 
 
 

2340.83 Task: Perform snow removal operations. 
 

Physical Demand: Standing, walking on deep snow, stooping and bending to shovel 
snow for up to 4 hours (continuously with shovel weights of up to 15 lbs., regularly 
with shovel weights of up to 25 pounds), squatting, close vision, distance vision, use 
of hands to finger, handle or feel objects, tools or controls, driving vehicle and 
operating plowing equipment. 

 
2340.84 Task: Assist in performing general building and facility maintenance. 
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Physical Demand: Sitting, standing, walking, lifting, pushing, pulling and carrying 
(regularly up to 25 lbs., frequently up to 50 lbs. and infrequently up to 70 lbs.), 
climbing stairs, kneeling, stooping, bending, squatting, close and distance vision, use 
of hands to finger, handle or feel objects, tools or controls, driving vehicle. 

 
2340.85 Task: Assist in refuse collection services 

 
Physical Demand: Standing, walking, lifting, pushing, pulling and carrying 
(regularly up to 50 lbs., frequently up to 100 lbs. and infrequently up to 195 lbs.), 
kneeling, stooping, bending, squatting, close vision, distance vision, use of hands to 
finger, handle or feel objects, tools or controls, driving vehicle and heavy 
equipment, working for extended periods in extremely hot or cold weather, 
exposure to household solid waste and green waste. 

 
2340.90 Environmental Demands 

 

2340.91 Outside: Works outside frequently in a variety of weather conditions 
ranging from deep snow to +100 degrees Fahrenheit. 

 
2340.92 Inside: Occasionally works indoors in temperature-controlled environment. 

 
2340.93 Fumes/Gases: Exposure to fumes from construction equipment, sewer 
gasses and dust from construction operations. 

 
2340.94 Noise/Vibration: Moderate exposure to noise and vibration from 
construction tools and equipment. 

 
2340.100 Mental Requirements 

 

2340.101 Reading: Reads technical manuals, District maps, written memos and 
directives, plans, specifications and details, work orders, material data sheets, safety 
manuals, and other documents appurtenant to the construction, repair and 
replacement of water distribution facilities. 

 
2340.102 Writing: Writes daily work orders, reports, memos, messages, purchase 
orders, prepares letters, faxes, and other word processing documents, prepares as- 
built sketches, and fills out other information forms. 

 
2340.103 Math: Ability to perform basic math calculations. Ability to apply 
concepts such as fractions, percentages, ratios, and proportions to practical 
situations, prepares and enters information into spreadsheets. 

 
2340.104 Attention to Detail: High level concentration and attention to detail for 
extended periods of time to insure safe, efficient, and productive operations. 
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2340.105 Repetition: Minimal repetitive work. 
 

2340.106 Judgment: Ability to work independently, prioritize work and make 
decisions regarding correct application and implementation of work procedures. 
Ability to define problems, collect data, establish facts, and draw valid conclusions. 
Ability to work with others and to formulate appropriate instructions to achieve 
desired goals. 

 
2340.107 Social Skills: Ability to relate cooperatively with members of the 
public, regulatory agencies and District personnel. 

 
2340.108 Communication Skills: Ability to quickly organize and communicate 
thoughts orally and written. Ability to understand communications from others. 
Ability to communicate all hand signals related to construction operations. 

 
2340.20 This job description does not constitute an employment agreement between the 
employer and employee and is subject to change by the employer as the needs of the employer 
and requirements of the job change. 
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MCSD BOARD OF DIRECTORS 
(June 27, 2022) 

 
 
 

AGENDA SUPPORTING DOCUMENT 
Agenda Item No. 9 B  

Increased costs and Requirements for Commercial Driver Licenses 
 
Background:   
 

Due to the new increased cost and requirements for obtaining a Class B or A license, it is 

going to change the class from a one-day event into a five-day event. For the workers to drive to 

and from the Jiffy’s Truck School in Redding daily for five days, it is 140 miles per day, which 

is a total of 700 miles of driving. With the cost of gas being around $6.50 per gallon, the costs 

range from $227-$450, depending on the gas mileage of the vehicle being driven. If an employee 

uses their own vehicle for travel we can assume we will be reimbursing per the current IRS 

mileage reimbursement rate.   

 To stay in a hotel for four nights, the average price for a hotel with two beds in Redding 

CA is $129.00 per night, which is $516.00 for four nights. Our policy 1060 also allows for up to 

three meals a day to be paid for by the district for out of town and or overnight travel for 

training.  

Breakfast- $15.00 , Lunch $20:00, Dinner $35.00 

  

 
  
 

21 of 51



22 of 51



23 of 51



24 of 51



25 of 51



26 of 51



McCLOUD COMMUNITY SERVICES DISTRICT 
Policy and Procedure Manual 

 
 
 
 

POLICY TITLE: POLICY 
NUMBER:  
ADOPTED:  
REVIEWED:  
REVISED: 

Miscellaneous Fee Schedule 
1060 
January 27, 2003 
01/13/15; 06/09/15; 09/13/16; 10/11/16; 08/08/17; 06/13/19; 07/11/19; 12/10/19 
09/22/14; 02/23/15; 07/13/15; 10/10/16, 11/14/16, 09/11/17; 07/08/19; 
08/12/19; 01/27/20; 03/23/20; 05/11/20; 02/22/21, 03/22/21, 02/14/22

 
1060.10 The Board of Directors of the McCloud Community Services District shall, in conjunction with adoption of 
the annual budget and, as needed from time to time, adopt this Miscellaneous Fee Schedule in accordance with law 
and Board Policy 1010. 

MCSD Labor Charges 
   
 All District Staff      $42.00/Hour During Business Hours, Per 

Person, 15 Min Increments   
   

  $63.00/Hour After-Hours Business Rate, Per 
Person, Min. 2 hrs.   

   
MCSD Equipment Charges 

   
Backhoe  $75.00/Hour 
Dump Truck with or without Plow  $150.00/Hour 
Front Loader  $180.00/Hour 
RT-12 Trencher   $100.00/Hour 
RT- 45 Trencher   $150.00/Hour 
Directional Drill Machine  $5,000.00/Day 
Sewer Vac & Trailer  $140.00/Hour 
   
All equipment is rented with MCSD personnel and will incur additional staff costs. 
   

Monthly Service Charges 
   
Alleys  $ 7.40/Household Equivalent 
Streetlights  $ 2.70/Household Equivalent 
Water  $ 56.50/Household Equivalent 
Sewer  $ 54.00/Household Equivalent 
Refuse  $ 33.00/Household Equivalent 

Monthly dumpster rates  
    2 yards 

2 yards 
1.5 yard 
1.5 yard 

1 yard 
1 yard 

  

                                                       (multiplier) 
twice a week pick up $356.40(10.80 HE) 
once a week pick up   $178.20(5.4 HE) 
twice a week pick up  $267.30(8.10 HE) 
once a week pick up   $133.65(4.05 HE) 
twice a week pick up  $178.20(5.4 HE) 
once a week pick up    $ 89.10(2.7 HE) 
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New Services 

Water Service Connection Fee $5,000/Household Equivalent 
Water Service Fee Based on line size (Ordinance 27) 
Water Service New Service Installation At Cost of Materials, Labor, Equipment Used  

Standard Residential Sewer Connection Fee $4,950/Household Equivalent 
Non-Residential Sewer Connection Fee $4,950/Household Equivalent 

Based on fixture count user classifications 
(Ordinance 15) 

Contingent Assessments 

The rate will be calculated by the District's bond administrator upon creation of each new lot. 

Additional and Bulk Refuse Collection  
Bear Proof Can Pick Up   $15.44 per month Additional fee 
Dumped Over Trash Pick-up $42.00 Additional fee During Business Hours 
Dumped Over Trash Pick-up $126.00 Additional fee After Hours 

Special Bulk Refuse Collections 
Household Materials 

Base Rate* Additional Collection  

1 Yard Dumpster $77.22 $24.09 
1.5 Yard Dumpster $89.10 $35.97 
2 Yard Dumpster $100.98  $47.85 

Dumpster rentals are for a Maximum of 14 Days. Rentals that extend beyond 14 days will be 
charged the standard monthly dumpster for once a week or twice a week pick up.  
All dumpster rentals are subject to the Dumpster Rental Agreement (Attachment A)  

*Base Rate includes dumpster delivery and final collection.  Prepayment required.
Additional Refuse Tags (33-gallon bags, 50 pound maximum) (District Customers Only) 

Extra refuse bag fee $4.00 

Miscellaneous Charges 

Water Turn On/Off (Business Hours) $10.00 first 30 Minutes, labor business 
rate after 30 minutes 

Water Turn On/Off (After-Business Hours) $126.00 2 Hour Minimum, Labor OT rate 
after 2 hours 

Service Reconnection Fee (After Lock-Off) $60.00 
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 During Business Hours 
Per SB998 Sec.116914 Re-Connect Fee After 
Hrs. $150.00  
Pole Mounted Cable Fees $35.00/Month 
Agricultural Water $0.0002/gallon 
Fire Hydrant Meter Deposit $1,200.00 
Fire Hydrant Meter Water Usage (potable)  $0.05 per gallon 
Non-potable water $1.00 per 1,000 gallons 
MCSD Non-Rate Payer Green Waste $8.00 per cubic yard  
MCSD Non-Resident Fire Suppression Water 
Rate $200.00 per month 
Vacation Rental Inspection $42.00  
Stand-By Fee (per 2014 Water Rate Study)  $142 annually/ $11.83 billed monthly 
Water Connection Inspection Fee $42 per hour per Ordinance 23 
County Requested Inspection Fee $42 per hour - Charged to owner 
(new building permits, inspections) 

Special Taxes 

Fire/Ambulance See Resolution 05, 2008 
Park $56.06/Per Parcel 
Library  $8.06/Per Parcel 

Plus, County administration fees 

Office Fees 

Photocopies/Fax/Scan/public records request $0.25 Letter-One Side, $0.35 Both sides 
e-mails per page $0.30 Legal/One Side, $0.40 Both Sides 

add $0.10/page for color 
Lamination $0.95/Letter size page 
Returned Check/ACH Fee $25.00  
Lost key fee $150.00  

$110.00 padlock 
Flash Drive $15.00  

Delinquent Accounts 

Penalty for Late Payment 10% One Time 
Interest 0.5% Per Month (6% APR) 

Employee/Director Reimbursements 

Mileage Per Current IRS Reimbursement Rate 
Breakfast $15.00 
Lunch $20.00 
Dinner $35.00 
Lodging up to $275.00/night with receipts 
Parking up to $30.00/day with receipts 
Tolls As required  
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1010 1020 1040 1050 1060 1070 1080 1090 2000 3000 2022/2023 2021/2022 2021/2022 $ %
General Directors Fire Alleys Lights Park Library Refuse Sewer Water Budget Actual Budget Difference Chng

Revenue:
Tax Revenue 78,000$            -$                 123,378$         -$                 -$                  46,586$           6,706$             -$                 -$                    -$                 254,670$          258,000$        254,670$           (3,330)$              
Utility Fees -$                   -$                 -$                  40,710$           19,408$            -$                  -$                 410,526$         545,580$           601,662$        1,617,886$       1,436,000$     1,564,141$        128,141$           
Ambulance -$                   -$                 98,000$            -$                 -$                  -$                  -$                 -$                 -$                    -$                 98,000$             96,000$           85,000$              (11,000)$            
Donations, Misc                                                  -$                   -$                 70,000$            -$                 -$                  4,000$             1,000$             4,000$             -$                    -$                 694,055$        765,464$           
Grants -$                   -$                 122,500$         -$                 -$                  -$                  -$                 -$                 -$                    -$                 122,500$          81,775$              81,775$              

TOTAL REVENUE 78,000$            -$                 413,878$         40,710$           19,408$           50,586$           7,706$             414,526$         545,580$           601,662$        2,172,056$       2,484,055$     2,751,050$        266,995$           9.7
Expenses: 100                          13                             3                               -                            4                               1                               18                            29                               32                            

Salaries                                                                       196,087$          13,500$           87,563$            15,851$           -$                  25,307$           3,380$             51,535$           41,571$             74,357$           509,151$          859,107$        911,942$           52,835$              
PERS                                                                              15,172$            -$                 4,460$              1,192$             -$                  542$                 4$                     3,441$             2,516$               4,949$             32,276$             3,470$             29,598$              26,128$              
Payroll Taxes                                                        20,298$            -$                 7,647$              1,361$             -$                  2,248$             465$                 3,917$             3,109$               6,021$             45,066$             88,003$           77,983$              (10,020)$            
Employee Hlth Benefits                                            fn2                         63,984$            -$                 6,384$              -$                 -$                  2,896$             20$                   18,589$           13,450$             26,676$           131,999$          105,082$        151,161$           46,079$              
Workers Comp  (32893)                                                 fn3 5,109$              -$                 12,250$            1,520$             -$                  2,107$             26$                   4,292$             3,575$               6,747$             35,626$             28,937$           36,194$              7,257$                
Retiree Benefits Retirement                                    fn1 50,667$            -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 50,667$             42,948$           42,945$              (3)$                      
Retiree Benefits Health                                            fn2 259,924$          -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 259,924$          113,404$        241,900$           128,496$           

  Total Employee Costs 611,241$          13,500$           118,304$         19,924$           -$                  33,100$           3,895$             81,774$           64,221$             118,750$        1,064,709$       1,240,951$     1,491,723$        (427,014)$          -28.6
1,064,709$       250,772$           

Insurance 49,019$            -$                 10,982$            2,200$             -$                  4,388$             394$                 4,200$             6,371$               17,767$           95,321$             85,861$           83,018$              (2,843)$              
Telephone 6,800$              -$                 3,800$              -$                 -$                  -$                  -$                 -$                 400$                   500$                11,500$             11,000$           10,955$              (45)$                    
Publications 50$                    -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 50$                    412$                50$                     (362)$                  
Travel 800$                  500$                 1,034$              -$                 -$                  -$                  -$                 500$                 500$                   1,000$             4,334$               3,152$             6,234$                3,082$                
Hiring 400$                  -$                 1,600$              -$                 -$                  -$                  -$                 150$                 300$                   300$                2,750$               1,612$             4,600$                2,988$                
Training 1,000$              2,000$             8,000$              -$                 -$                  200$                 -$                 3,000$             3,000$               3,000$             20,200$             8,141$             14,950$              6,809$                
Uniforms 500$                  -$                 2,200$              200$                 -$                  200$                 -$                 300$                 300$                   300$                4,000$               9,596$             4,600$                (4,996)$              
Safety 300$                  -$                 1,000$              300$                 -$                  300$                 100$                 400$                 600$                   600$                3,600$               1,982$             4,900$                2,918$                
Memberships 5,000$              -$                 800$                 800$                 -$                  -$                  -$                 -$                 700$                   800$                8,100$               6,172$             6,600$                428$                   
Volunteer Reimbursements                                 -$                   -$                 28,100$            -$                  -$                  -$                 -$                 -$                    -$                 28,100$             10,214$           25,600$              15,386$              
Operating Lease 5,800$              -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 5,800$               4,500$             6,600$                2,100$                
Attorney 16,000$            -$                 4,000$              -$                 -$                  -$                  -$                 -$                 -$                    30,000$           50,000$             33,214$           47,000$              13,786$              
Accountant                                                                 22,000$            -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 22,000$             26,500$           56,670$              30,170$              
Professional Services                                               fn4 8,000$              -$                 8,000$              -$                 -$                  -$                  -$                 600$                 20,000$             5,500$             42,100$             97,624$           33,600$              (64,024)$            
Prof Svc-Ambulance                                                  fn5 -$                   -$                 11,800$            -$                 -$                  -$                  -$                 -$                 -$                    -$                 11,800$             4,740$             6,800$                2,060$                
IT Services 13,000$            -$                 2,000$              -$                 -$                  -$                  -$                 -$                 -$                    -$                 15,000$             20,584$           23,800$              3,216$                
Advertising 1,200$              -$                 600$                 -$                 -$                  -$                  -$                 -$                 -$                    -$                 1,000$               745$                3,700$                2,955$                
Election Expense -$                   -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 -$                   -$                 -$                    -$                    

   Total Other Costs 129,869$          2,500$             83,916$           3,500$             -$                  5,088$             494$                 9,150$             32,171$             59,767$          326,455$          326,049$        339,677$           13,628$              4.0

McCloud Community Services District
Proposed 2022-23 Budget 6-23-22
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1010 1020 1040 1050 1060 1070 1080 1090 2000 3000
To General Directors Fire Alleys Lights Park Library Refuse Sewer Water TOTAL TOTAL TOTAL Difference

Supplies                                                                     900$                  -$                 20,000$            5,000$             -$                  1,100$             -$                 800$                 3,900$               4,300$             36,000$             40,344$           35,200$              (5,144)$              
Office Supplies 9,000$              -$                 100$                 -$                 -$                  -$                  -$                 -$                 -$                    -$                 9,100$               8,517$             5,600$                (2,917)$              
Postage & Delivery 3,600$              -$                 250$                 -$                 -$                  -$                  -$                 -$                 -$                    -$                 3,850$               3,724$             5,200$                1,476$                
Computer & IT Supplies                              1,000$              -$                 500$                 -$                 -$                  -$                  -$                 -$                 -$                    -$                 1,500$               830$                3,100$                2,270$                
Janitorial Supplies 100$                  -$                 -$                  -$                 -$                  600$                 -$                 -$                 -$                    -$                 700$                  261$                2,100$                1,839$                
Diesel                                                                           fn9                                                              5,000$              -$                 7,200$              3,000$             -$                  -$                  -$                 13,800$           1,200$               1,800$             32,000$             37,424$           30,183$              (7,241)$              
Fuel                                                                              fn9                                        4,000$              -$                 8,400$              2,000$             -$                  800$                 -$                 700$                 600$                   2,400$             18,900$             14,285$           15,133$              848$                   
Heating Fuel                                                            6,000$              -$                 6,600$              -$                 -$                  2,200$             800$                 -$                 -$                    -$                 15,600$             13,016$           14,300$              1,284$                
Power 3,400$              -$                 4,500$              -$                 18,000$            1,200$             1,200$             -$                 -$                    -$                 28,300$             25,101$           28,434$              3,333$                
Building/Grounds (parking lot, paint)  1,000$              2,500$              5,500$             -$                  800$                 2,000$             -$                 -$                    5,000$             16,800$             3,446$             108,300$           104,854$           
Equip Maintenance                                                   fn6 3,000$              -$                 12,000$            2,000$             -$                  200$                 -$                 6,000$             3,000$               9,600$             35,800$             39,214$           28,150$              (11,064)$            
Vehicle Maint. 800$                  -$                 7,700$              800$                 -$                  200$                 -$                 800$                 600$                   800$                11,700$             8,358$             21,100$              12,742$              

   Total Supplies, Maintenance 37,800$            -$                 69,750$           18,300$           18,000$           7,100$             4,000$             22,100$           9,300$               23,900$          210,250$          194,520$        296,800$           102,280$           34.5
1579x1.02

Principal Payments -$                   -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 -$                   -$                 130,549$           130,549$           
Interest Payments -$                   -$                 -$                  -$                 -$                  -$                  -$                 61,152$           101,616$           -$                 162,768$          157,655$        28,178$              (129,477)$          
Administrative Fees -$                   -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                 -$                   -$                 1,003$                1,003$                

   Total Debt Service -$                   -$                 -$                  -$                 -$                  -$                  -$                 61,152$           101,616$           -$                 162,768$          157,655$        159,730$           2,075$                1.3

Fees                                                                              fn7                             -$                   -$                 900$                 -$                 -$                  -$                  -$                 52,000$           -$                    -$                 52,900$             78,235$           52,925$              (25,310)$            
Permits                                                                        fn8                                  1,400$              -$                 700$                 -$                 -$                  -$                  -$                 -$                 21,000$             8,000$             31,100$             -$                 22,800$              22,800$              
Director's Fees -$                   -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 -$                   -$                 -$                    -$                    
Property Tax 126$                  -$                 70$                   -$                 -$                  180$                 -$                 60$                   -$                    150$                586$                  468$                436$                   (32)$                    
Fund Allocation of General/Director Costs -$                   -$                 103,537$         23,893$           -$                  31,857$           7,964$             143,358$         230,966$           254,860$        796,436$          -$                    -$                    

   Total Miscellaneous Costs 1,526$              -$                 105,207$         23,893$           -$                  32,037$           7,964$             195,418$         251,966$           263,010$        881,022$          78,703$          76,161$             (2,542)$              -3.3,$          ,$           
100                          13                             3                               -                            4                               1                               18                            29                               32                            

TOTAL OPERATING EXPENSES 377,177$      65,617$        18,000$        77,325$        16,353$        369,594$      459,274$        465,427$     1,848,768$    1,997,878$  2,364,091$     (515,323)$       -21.8

OVER/UNDER FROM OPERATIONS 78,000$         -$              36,701$        (24,907)$      1,408$           (26,739)$       (8,647)$         44,932$        86,306$          136,235$     323,288$       486,177$     386,959$        (63,671)$            -16.5
323,288$       

 1010 1020 1040 1050 1060 1070 1080 1090 2000 3000
 General Directors Fire Alleys Lights Park Library Refuse Sewer Water TOTAL TOTAL TOTAL Difference

Non Operating Revenue/Expense:  
Interest Income  1.5% -$                   -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 34,500$             -$                 7,136$                -$                    
Interest Expense -$                   -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 -$                   -$                 -$                    -$                    

-$                   -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 -$                   -$                 -$                    -$                    
Total Non Operating Revenue/Expense -$                   -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 34,500$            -$                 7,136$                -$                    

-$                   
NET INCOME/(LOSS) FROM OPERATIONS 78,000$            -$                 36,701$           (24,907)$         1,408$              (26,739)$          (8,647)$            44,932$           86,306$             136,235$        357,788$          -$                 394,095$           (63,671)$            
fn1  19% increase in Retirees minimum payment
fn2  Medical premiums based on 10% increase not actua
fn3  Fire Dept WC 35x325 + employees
fn4  Fire Dept increase in equipment inspections
fn5  Wittman + CA ambulance fees
fn6  Fire Dept pump repair
fn7  Refuse Dump Fees
fn8  Sewer and Water SWRBC permits
fn9  Diesel and Fuel increase of 20%
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1010 1020 1040 1050 1060 1070 1080 1090 2000 3000 2021/22 2020/21 2020/21 $ %
General Directors Fire Alleys Lights Park Library Refuse Sewer Water Budget Actual Budget Difference Chng

Revenue:
Tax Revenue 78,000$            -$                 123,378$         46,586$           6,706$             -$                    -$                 254,670$          264,309$        254,670$           (9,639)$              
Utility Fees -$                   -$                 -$                  40,848$           19,536$            -$                  -$                 390,633$         521,414$           591,710$        1,564,141$       1,525,001$     1,428,553$        (96,448)$            
Ambulance -$                   -$                 85,000$            -$                 -$                  -$                  -$                 -$                 -$                    85,000$             57,505$           22,000$              (35,505)$            
Donations, Misc                                                   fn1  fn8 765,464$         
Grants -$                   -$                 63,357$            -$                 -$                  -$                  3,418$             6,000$             -$                    9,000$             81,775$             56,303$           33,800$              (22,503)$            

TOTAL REVENUE 78,000$            -$                 1,037,199$      40,848$           19,536$           46,586$           10,124$           396,633$         521,414$           600,710$        2,751,050$       1,903,118$     1,739,023$        (164,095)$          -9.4
Expenses: 100                          13                             3                               -                            4                               1                               18                            29                               32                            

Salaries                                                                         fn8 204,412$          13,500$           487,370$         15,810$           -$                  35,711$           2,964$             44,263$           36,834$             71,078$           911,942$          398,510$        449,594$           51,084$              
PERS                                                                               fn8 14,177$            -$                 3,360$              1,140$             -$                  505$                 4$                     3,183$             2,435$               4,794$             29,598$             25,527$           29,528$              4,001$                
Payroll Taxes                                                              fn8 17,652$            1,870$             40,467$            1,357$             -$                  3,235$             407$                 3,811$             3,129$               6,055$             77,983$             41,947$           40,515$              (1,432)$              
Employee Hlth Benefits                                         fn8 71,314$            -$                 7,231$              6,868$             -$                  3,108$             24$                   19,275$           14,582$             28,759$           151,161$          109,972$        119,811$           9,839$                
Workers Comp  (32893)                                       fn7  fn8 3,625$              85$                   14,750$            1,376$             -$                  3,088$             21$                   3,840$             3,281$               6,128$             36,194$             28,589$           32,096$              3,507$                
Retiree Benefits Retirement 42,945$            -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 42,945$             30,790$           30,790$              -$                    
Retiree Benefits Health 241,900$          -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 241,900$          269,238$        230,834$           (38,404)$            

  Total Employee Costs 596,025$          15,455$           553,178$         26,551$           -$                  45,647$           3,420$             74,372$           60,261$             116,814$        1,491,723$       904,573$        933,168$           558,555$           59.9
1,491,723$       933,168$           28,595$              

Insurance 35,762$            -$                 10,452$            3,049$             -$                  3,004$             251$                 8,000$             7,600$               14,900$           83,018$             79,330$           79,564$              234$                   
Telephone 5,295$              -$                 4,800$              -$                 -$                  -$                  -$                 -$                 380$                   480$                10,955$             10,533$           7,240$                (3,293)$              
Publications 50$                    -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 50$                    39$                  800$                   761$                   
Travel 1,600$              1,000$             1,034$              -$                 -$                  -$                  -$                 800$                 400$                   1,400$             6,234$               4,423$             4,100$                (323)$                  
Hiring 400$                  -$                 3,000$              100$                 -$                  200$                 300$                 200$                 200$                   200$                4,600$               4,220$             3,600$                (620)$                  
Training 1,600$              2,500$             7,250$              -$                 -$                  100$                 -$                 500$                 1,500$               1,500$             14,950$             1,561$             8,500$                6,939$                
Uniforms 500$                  -$                 2,600$              200$                 -$                  -$                  -$                 400$                 450$                   450$                4,600$               3,221$             2,100$                (1,121)$              
Safety 900$                  -$                 1,000$              400$                 -$                  400$                 -$                 600$                 800$                   800$                4,900$               2,674$             4,000$                1,326$                
Memberships 5,000$              -$                 500$                 -$                 -$                  -$                  -$                 -$                 500$                   600$                6,600$               8,833$             4,350$                (4,483)$              
Volunteer Reimbursements                                 fn8 25,600$            6,570.00$       (6,570)$              
Operating Lease 6,600$              -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 6,600$               6,040$             6,600$                560$                   
Attorney 12,000$            -$                 5,000$              -$                 -$                  -$                  -$                 -$                 -$                    30,000$           47,000$             6,530$             11,300$              4,770$                
Accountant                                                                 56,670$            -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 56,670$             14,350$           25,000$              10,650$              
Professional Services                                               fn4 7,000$              -$                 3,600$              -$                 -$                  -$                  -$                 500$                 18,000$             4,500$             33,600$             9,496$             11,800$              2,304$                
Prof Svc-Ambulance -$                   -$                 6,800$              -$                 -$                  -$                  -$                 -$                 -$                    -$                 6,800$               5,502$             4,200$                (1,302)$              
IT Services 23,000$            -$                 800$                 -$                 -$                  -$                  -$                 -$                 -$                    -$                 23,800$             20,636$           15,855$              (4,781)$              
Advertising 1,800$              -$                 600$                 -$                 -$                  100$                 -$                 -$                 -$                    1,200$             3,700$               1,218$             1,800$                582$                   
Election Expense -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 -$                   55$                  800$                   745$                   

   Total Other Costs 158,177$          3,500$             73,036$           3,749$             -$                  3,804$             551$                 11,000$           29,830$             56,030$          339,677$          185,231$        191,609$           6,378$                3.3

McCloud Community Services District
2022-23 Temporary Budget 6-27-22
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1010 1020 1040 1050 1060 1070 1080 1090 2000 3000
To General Directors Fire Alleys Lights Park Library Refuse Sewer Water TOTAL TOTAL TOTAL Difference

Supplies                                                                     3,000$              -$                 6,000$              2,000$             -$                  1,200$             200$                 1,000$             10,800$             11,000$           35,200$             12,566$           26,000$              13,434$              
Office Supplies 4,800$              600$                 200$                 -$                 -$                  -$                  -$                 -$                 -$                    -$                 5,600$               4,034$             6,140$                2,106$                
Postage & Delivery 4,200$              -$                 -$                  -$                 -$                  -$                  -$                 -$                    1,000$             5,200$               3,045$             5,450$                2,405$                
Computer & IT Supplies                              1,700$              -$                 1,400$              -$                 -$                  -$                  -$                 -$                 -$                    -$                 3,100$               1,598$             6,050$                4,452$                
Janitorial Supplies 1,000$              -$                 200$                 -$                 -$                  700$                 200$                 -$                 -$                    -$                 2,100$               450$                   450$                   
Diesel                                                                            fn13 6,600$              -$                 8,983$              1,200$             -$                  400$                 -$                 11,000$           1,000$               1,000$             30,183$             12,111$           20,200$              8,089$                
Fuel                                                                                fn13 5,200$              -$                 7,933$              300$                 -$                  500$                 -$                 100$                 200$                   900$                15,133$             3,771$             5,800$                2,029$                
Heating Fuel                                                               fn12 3,800$              -$                 8,500$              -$                 -$                  900$                 1,100$             -$                 -$                    -$                 14,300$             9,208$             8,100$                (1,108)$              
Power 3,800$              -$                 3,000$              -$                 19,332$            1,200$             1,100$             -$                 -$                    -$                 28,432$             20,547$           30,300$              9,753$                
Building/Grounds (parking lot, paint)  fn15,  fn2 6,000$              -$                 2,000$              -$                 -$                  3,000$             800$                 500$                 500$                   95,500$           108,300$          8,485$             17,400$              8,915$                
Equip Maintenance                                                   fn3 3,000$              -$                 4,800$              800$                 -$                  450$                 -$                 4,500$             5,800$               8,800$             28,150$             8,357$             14,050$              5,693$                
Vehicle Maint. 3,200$              -$                 4,000$              1,000$             -$                  400$                 -$                 6,500$             3,000$               3,000$             21,100$             3,414$             16,120$              12,706$              

   Total Supplies, Maintenance 46,300$            600$                 47,016$           5,300$             19,332$           8,750$             3,400$             23,600$           21,300$             121,200$        296,798$          87,136$          156,060$           68,924$              44.2
1579x1.02

Principal Payments -$                   -$                 -$                  -$                 -$                  -$                  -$                 63,180$           67,369$             -$                 130,549$          128,293$        128,592$           299$                   
Interest Payments -$                   -$                 -$                  -$                 -$                  -$                  -$                 -$                 28,178$             -$                 28,178$             29,344$           29,706$              362$                   
Administrative Fees -$                   -$                 -$                  -$                 -$                  -$                  -$                 -$                 1,003$               -$                 1,003$               1,494$             1,494$                -$                    

   Total Debt Service -$                   -$                 -$                  -$                 -$                  -$                  -$                 63,180$           96,550$             -$                 159,730$          159,131$        159,792$           661$                   0.4

Fees                                                                                  fn5 1,400$              -$                 3,150$              -$                 -$                  -$                  -$                 48,375$           -$                    -$                 52,925$             47,292$           59,938$              12,646$              
Permits                                                                           fn6 400$                  -$                  17,000$             5,400$             22,800$             21,118$           21,500$              382$                   
Director's Fees -$                   -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 -$                   -$                    -$                    
Property Tax 130$                  -$                 70$                   -$                 -$                  140$                 -$                 11$                   -$                    85$                  436$                  413$                425$                   12$                     
Fund Allocation of General/Director Costs (802,432)$         (19,555)$          106,858$         24,660$           -$                  32,879$           8,220$             147,958$         238,376$           263,036$        -$                   -$                    -$                    

   Total Miscellaneous Costs -$                   -$                 110,078$         24,660$           -$                  33,019$           8,220$             196,344$         255,376$           268,521$        76,161$            68,823$          81,863$             13,040$              15.9
100                          13                             3                               -                            4                               1                               18                            29                               32                            

TOTAL OPERATING EXPENSES -$               783,308$      60,260$        19,332$        91,220$        15,591$        368,496$      463,317$        562,565$     2,364,089$    1,404,894$  1,522,492$     841,597$        55.3
433,839$                          4,600$                            

OVER/UNDER FROM OPERATIONS 78,000$         -$              253,891$      (19,412)$      204$              (44,634)$       (5,467)$         28,137$        58,097$          38,145$       386,961$       498,224$     216,531$        170,430$           78.7
386,961$       216,531$        

 1010 1020 1040 1050 1060 1070 1080 1090 2000 3000
 General Directors Fire Alleys Lights Park Library Refuse Sewer Water TOTAL TOTAL TOTAL Difference

Non Operating Revenue/Expense:  
Interest Income   .3% 942$                  -$                 1,041$              331$                 1$                      237$                 10$                   210$                 3,433$               931$                7,136$               -$                 44,122$              -$                    
Interest Expense -$                   -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 -$                   -$                 -$                    -$                    

-$                   -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 -$                   -$                 -$                    -$                    
Total Non Operating Revenue/Expense 942$                  -$                 1,041$              331$                 1$                      237$                 10$                   210$                 3,433$               931$                7,136$               -$                 44,122$             -$                    

7,136$               
NET INCOME/(LOSS) FROM OPERATIONS 78,942$            -$                 254,932$         (19,080)$         205$                 (44,398)$          (5,457)$            28,347$           61,530$             39,076$          394,097$          -$                 260,653$           170,430$           
Footnotes                           fn1 Fire Misc includes $30k ZIB, $39,500 ECG, and 10,000 misc donations 394,097$          

fn2 Monitor heater for Office Building.  $3200
fn3 Digital Line Locator 70% Water $3360, 30% Sewer $1,440  Equipment Maint
fn4 Professional Serv.  Fire: Ambulance, EMT licenses $600. Ladder and Hose Inspections $3000,  Refuse  KRM $500,   Sewer Lawrence & Assoc $18,000,  Water Basic Labs $4,500  
fn5 Fees  General: Bank Fees $1400  Fire Dept:  Dept of Health fees $2400, Backdraft fees $750,  Refuse:  $48,375 Dump fees
fn6 Permits  General Hazmat  $400 Sewer:  SWRCB permits $17,000  Water: permits  AWWA $800, SWRCB $4600   
fn7  Fire Department W/C based on 35 Volunteers at $325 ea plus $2132 for FC and AFC

Amended  fn8  Safer Grant Additions
Amended  fn9   Additional $5,000 cost of Water Tank Drainage Project to total $20,000

Amended  fn10   Additional $2,622 in Extractor costs
Amended  fn12   Increase of $4,000 in Heating Cost of Fire Department
Amended  fn13    Increase in Diesel and Fuel 
Amended  fn14    New SCADA System, $5,500 Sewer, $5,500 Water
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Amended  fn15    Budgeting Water Fund actual expense of Mud Creek Restoration of $92,500
Amended  fn16     Increase of $2,000 in Ambulance Billing fees
Amended fn17     Increase of $2,300 in Equipment for new refuse cans
Amended fn18      Wildland FF Training $20,000, Wildland PPE $5,000
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CASH, CAPITAL AND RESERVE BUDGET 2021/2022  

1010 1020 1040 1050 1060 1070 1080 1090 2000 3000
General Directors Fire Alleys Lights Park Library Refuse Sewer Water TOTAL

EST LAIF BALANCE 6-30-2021 314,107$          347,131$         110,455$         377$                 78,976$           3,250$             69,979$           1,144,273$        310,180$        2,378,728$       
EST OPERATING BALANCE 6-30-2021 84,158$            89,003$            104,607$         (15)$                  62,998$           6,768$             32,963$           119,060$           404,081$        903,623$          
EST CERBT BALANCE 6-30-2021 261,268$          261,268$          
BEGINNING CASH BALANCE 7-1-2021 659,533$          -$                 436,134$         215,062$         362$                 141,974$         10,018$           102,942$         1,263,333$        714,261$        3,543,619$       3,543,619$     3,543,619$        

OPERATING BALANCE 7-1-2021 84,158$            -$                 89,003$            104,607$         (15)$                  62,998$           6,768$             32,963$           119,060$           404,081$        903,623$          
NET INCOME/(LOSS) FROM OPERATIONS 78,942$            -$                 254,932$         (19,080)$          205$                 (44,398)$          (5,457)$            28,347$           61,530$             39,076$           394,097$          
CAPITAL OUTLAYS -$                   -$                 (98,821)$          -$                 -$                  -$                  -$                 (12,300)$          (14,000)$            (25,500)$         (150,621)$         
BALANCE TRANSFERS (3,292)$            (977)$                (1,897)$            (47)$                 (10,912)$          (28,927)$            (128,287)$       (174,339)$         
RESERVE ASSIGNMENTS (106,000)$         -$                 -$                  -$                  -$                 -$                 -$                    -$                 (106,000)$         
Projected Operating Cash Balance 6-30-22 57,100$            -$                 245,114$         82,235$           (787)$                16,703$           1,264$             38,098$           137,663$           289,370$        866,760$          866,760$        866,760$           

CAPITAL OUTLAYS
Sewer Upgrades- Bio-solid Plan       Operating -$                   -$                 -$                  -$                 -$                  -$                  -$                 -$                 8,500$               -$                 8,500$               
Dumpsters                                                                  fn17 12,300$           12,300$             
Water Tank Drainage Project, SCADA     fn9  fn14                                5,500$               25,500$           31,000$             
Fire Department Safer PPE                                     fn8 -$                   17,621$            17,621$             
Fire Department CFAA Wildland training,PPE fn18 25,000$            
EKG, Extractor                                                            fn10 -$                 56,200$            56,200$             

TOTAL CAPITAL OUTLAYS -$                   -$                 98,821$            -$                 -$                  -$                  -$                 12,300$           14,000$             25,500$           150,621$          
GAIN/LOSS SALE OF ASSETS

Book Value -$                   -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 -$                   
Sale Price -$                   -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 -$                   

NET GAIN/LOSS SALE OF ASSETS -$                   -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 -$                   
RESERVE ASSIGNMENT

Board Restricted                                                   -$                   -$                 -$                  -$                 -$                  -$                  -$                 -$                 13,986$             7,136$             21,122$             
Committed  (Board Approved Allocations) 106,000$          -$                 -$                  3,075$             -$                  1,665$             -$                 -$                 -$                    -$                 110,740$          
Committed (Rate Study Annual Reserve) -$                   -$                 -$                  -$                 -$                  -$                  -$                 5,755$             31,180$             118,995$        155,930$          
Assigned  (Operating Reserves) 5 year plan -$                   -$                 -$                  217$                 977$                 232$                 47$                   9,916$             13,035$             15,018$           39,442$             
Assigned  (Capital Reserves) 5 year plan -$                   -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 -$                   
Unassigned  (after all commitments met)   -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 -$                   
TOTAL RESERVE ASSIGNMENTS -$                   -$                 -$                  3,292$             977$                 1,897$             47$                   15,671$           58,201$             141,149$        221,234$          221,234$        327,234$           

LAIF ACTIVITY
Beginning Balance 7-1-2021 314,107$          347,131$         110,455$         377$                 78,976$           3,250$             69,979$           1,144,273$        310,180$        2,378,728$       
Reserve Assignments -$                   -$                 -$                  3,292$             977$                 1,897$             47$                   15,671$           58,201$             141,149$        221,234$          
Interest 942$                  -$                 1,041$              331$                 1$                      237$                 10$                   210$                 3,433$               931$                7,136$               

-$                   
-$                   
-$                   
-$                   
-$                   
-$                   

Withdrawal CERBT -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 -$                   
NET LAIF ACTIVITY 942$                  -$                 1,041$              3,623$             978$                 2,134$             57$                   15,881$           61,634$             142,079$        228,370$          
PROJECTED LAIF BALANCE 6-30-2022 315,049$          -$                 348,172$         114,078$         1,355$              81,110$           3,307$             85,860$           1,205,907$        452,259$        2,607,098$       2,607,098$     2,607,098$        

CERBT ACTIVITY
Beginning Balance 381,621$          381,621$          40 of 51



Deposits 106,000$          -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 106,000$          
Earnings 14,353$            -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 14,353$             
Withdrawals -$                   -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 -$                   
NET CERBT ACTIVITY 120,353$          -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 120,353$          
PROJECTED CERBT BALANCE 6-30-2022 501,974$          -$                 -$                  -$                 -$                  -$                  -$                 -$                 -$                    -$                 501,974$          501,974$        

NET CASH 6-30-2022 874,124$          -$                 593,286$         196,313$         568$                 97,813$           4,571$             123,958$         1,343,570$        741,629$        3,975,832$       3,975,832$     
NET CASH CHANGE IN POSITION 214,591$          -$                 157,152$         (18,749)$          206$                 (44,161)$          (5,447)$            21,016$           80,237$             27,368$           432,213$          432,213$        
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McCloud Community Service District 

Attn: Board of Directors 

220 W. Minnesota Avenue 

PO Box 640 

McCloud, CA 96057 

 

 

The McCloud Fire Department has had a long history serving and protecting the McCloud community.  
Some of our long-term residents today can relate stories depicting the pride and competency that 
volunteer fire fighters had in training for and responding to incidents many decades ago in and around 
the company town.  While circumstances have changed and the fire department is now managed under 
a community services district instead of a corporate structure, the mission and core values of the 
McCloud Fire Department remain the same – to demonstrate professional excellence, teamwork, and 
integrity in fulfilling its duties to provide fire protection and EMS services within an all-volunteer 
framework.  It is in this spirit that Chief Miller has led the Department during his tenure, providing 
community members opportunities to contribute, raising the level of competency in the organization 
overall through continuous training and recruitment, and outfitting the Department in a fiscally 
responsible manner.   

Chief Miller has been extremely transparent with the MCSD Board regarding his goals and plans for the 
Department, and has been respectful and understanding when decisions do not all go his way.  
However, it has become clear to me and others in the community that administration of the Fire 
Department as an entity within the Services District may not be the best model for the future.  The 
priorities of the MCSD do not seem to align well with those of its first responders and community.  
Currently the Fire Department must compete with other functions of the Services District for budget and 
resources, and budgetary allocations to the Department often do not appear to correlate with its actual 
financial consumption and contributions.  Also we have observed Board members strongly questioning 
and even rejecting proposals for acquisition of equipment or programs offered at no or extremely low 
cost to the community. 

The McCloud Fire Department is expected to provide fire protection and EMS services in a very large 
area, including extensive wildland tracts, ranches, homes and businesses both within and well outside 
the MCSD boundaries.  To allow the Fire Department to focus and align its planning and operations 
more effectively on these functions, I am proposing formation of a Fire District, including transfer of all 
Fire Department equipment and personnel to the new District.  Under the auspices of this District, the 
McCloud Fire Department will be fully accountable to the county taxpayers who would provide its base 
funding.  The Fire District model is well established for unincorporated areas within our State, and is well 
suited for the Department’s largely rural service area.  Creation of a Fire District will allow Chief Miller 
and the Department’s volunteer firefighters, EMTs and paramedics to continue their focus on building a 
well-managed, trained and efficiently run organization which can and should be the pride and envy of 
any rural community. 
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It is my hope that we can proceed in this direction with the full support and cooperation of the MCSD 
Board.  In the near future I propose to bring the topic before the Board for discussion with community 
members, in hopes that we can craft a mutually agreeable path forward together.  In the interest of our 
community members and its first responders, I trust the Board will remain open and receptive to all 
input. 

 

Respectfully submitted, 

Nate Girard 

612 Oak St. McCloud 

Steve Richardson 

417 N.Quincy Ave. McCloud 

Dan Fay 

416 Lawndale Ct. McCloud 
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