
McCloud Community Services District 
220 West Minnesota Avenue     P.O. Box 640 

McCloud, California 96057 
Phone (530) 964-2017 Fax (530) 964-3175 e-mail mcsd@ci.mccloudcsd.ca.us 

REGULAR MEETING OF THE BOARD OF DIRECTORS 
SCOUT HALL - 405 E. COLOMBERO DRIVE 

Monday, June 13, 2022 – 6:00 p.m. 

AGENDA 
The McCloud Community Services District welcomes you to this meeting.  This agenda contains brief general descriptions of each item to be considered at this meeting by the 
Board of Directors.   If you wish to speak on an item on the agenda, you will be provided the opportunity to do so prior to consideration of the item by the Board.  If you wish to 
speak on an item that is not on the agenda, you are welcome to do so during the Public Comment portion of the meeting.  Persons addressing the Board will be asked to step up to 
the podium and will be limited to three minutes or depending on the number of persons wishing to speak, it may be reduced to allow all members of the public the opportunity to 
address the Board.  When addressing the Board, please state your name for the record prior to providing your comments. Please address the board as a whole through the President. 
Comments to individual Board members or staff are not permitted. 

All documentation supporting the items on this agenda are available for public review in the District office, 220 W. Minnesota Avenue, McCloud CA  96057, during normal 
business hours of 9:00 a.m. to 12noon and 1:00 pm to 4:00 p.m. Monday through Friday.   

In compliance with the Americans with Disabilities Act, those requiring accommodations for this meeting should notify the District office 48 hours prior to the meeting at (530) 
964-2017. 

1. Call to Order

2. Pledge of Allegiance

3. Approval of Minutes:  Discussion/action regarding approval of the minutes of the Regular
Meeting of May 23, 2022.

4. Announcement of Events:

5. Communications:

6. Reports:
A. General Manager (verbal)
B. Finance Officer
C. Fire Chief
D. Directors
E. Committees

7. Consent Agenda:
A. Approval of Expenses in the amount of $30,622.93.

8. Old Business:
A. Discussion/possible action regarding approval of second and final reading of proposed
changes to MCSD Policy 3270 (addendum) – Compensation for Fire and Ambulance Personnel.
B. Discussion/possible action regarding approval of second and final reading of proposed
changes to MCSD Policy 7040 – Fire Department Duty Officer/Duty Chief.
C. Discussion/possible action regarding approval of second and final reading of proposed
changes to MCSD Policy 7050 – Ambulance Duty.
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9. New Business:
A. Discussion/possible action regarding approval of Resolution No. 05, 2022 Declaring an Election be
Held in its Jurisdiction; Requesting the Board of Supervisors to Consolidate This Election with Any Other
Election Conducted on Said Date; and Requesting Election Services by the County Clerk.
B. Discussion/possible action regarding increased cost and requirements for Commercial B driver’s
licenses.
C. Appointment of Interview Committee for the position of Public Works Superintendent.

10. Public Comment:  This time is provided to receive information from the public regarding issues that
do not appear on the agenda (persons addressing the Board will be asked to step up to the podium and
will be limited to three minutes or depending on the number of persons wishing to speak, it may be
reduced to allow all members of the public the opportunity to address the Board).

11. Adjourn.

MCSD Mission Statement 

McCloud Community Services District will strive to provide the full range of 
municipal services, at a reasonable cost applied consistently to all customers, 

while maintaining a healthy infrastructure and environmental integrity. 
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Minutes of the Regular Meeting of the Board of Directors of May 23, 2022 

MINUTES OF A 
REGULAR MEETING OF THE BOARD OF DIRECTORS 

MAY 23, 2022, at 6:00 PM 
 

A regular meeting of the Board of Directors of the McCloud Community Services District was called to  
order at 6:00 p.m. Five Directors (Richey, Young, Hanson, Rorke, Zanni) were present. Also present were 
General Manager Amos McAbier, Fire Chief Charlie Miller (left for medical call), Finance Officer Mike 
Quinn. District Secretary Andrea Mills was absent. 
 
 

1.   Call to Order at 6:01 PM 
 
2.   Pledge of Allegiance 
 
3.   Approval of Minutes:   
 A. Discussion/action regarding approval of the minutes of the Regular Meeting of April 25, 

2022. 
 R. Zanni made a motion to approve the minutes of the Regular Meeting of April 25, 2022; 

seconded by C. Young. Motion passed with 3 ayes (Young, Richey, Zanni) two abstained  
 (Hanson, Rorke) 
 

B. Discussion/action regarding the approval of the minutes of the Special Meeting of May 12, 
2022 
M. Rorke made a motion to approve the minutes of the Special Meeting of May 12, 2022; 
seconded by M. Hanson. Motion passed with 5 ayes (Rorke, Hanson, Zanni, Richey, Young) 

4.   Announcement of Events:   
 
5.   Communications:   
 
6.   Reports:  
  A.  General Manager-verbal report 
    Amos McAbier gave a verbal update on grants and projects.  
  B.  Finance Officer 
   Mike Quinn reported on the minimum wage, budget and audit.  
  C.  Fire Chief- see written report 
  D.  Directors- No reports 
  E.  Committees-No reports 
  
7.  Consent Agenda: 

A.  Approval of Expenses in the amount of $10,004.44 
M. Hanson made a motion to approve the expenses in the amount of $10,004.44; seconded by M.         
Rorke. Motion passes with 5 ayes (Hanson, Rorke, Zanni, Young, Richey) 
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Minutes of the Regular Meeting of the Board of Directors of May 23, 2022 

B.  Approval of Expenses in the amount of $54,550.89 
M. Hanson made a motion to approve the expenses in the amount of $54,550.89; seconded by    
M. Rorke. Motion passes with 5 ayes (Hanson, Rorke, Zanni, Young, Richey) 
 

  C.  Approval of Expenses in the amount of $13,765.67 
 M. Hanson made a motion to approve the expenses in the amount of $13,765.67; seconded by C.   
Young. Motion passes with 5 ayes (Hanson, Rorke, Zanni, Young, Richey) 
  

8.   Old Business:   
 A.  Discussion/possible action regarding approval of first reading or proposed changes to 

 MCSD Policy 3270 (addendum) - Compensation for Fire and Ambulance Personnel. 
R. Zanni made a motion to approve the first reading or proposed changes to MCSD Policy 3270 
(addendum) - Compensation for Fire and Ambulance Personnel; seconded by M. Hanson. 
Motion passed with 3 ayes (Zanni, Hanson, Richey) 2 nays (Young, Rorke). 
 

 B.  Discussion/possible action regarding approval of first reading of proposed changes to 
 MCSD Policy 7050 - Ambulance Duty. 

R. Zanni made a motion to approve the first reading or proposed changes to MCSD Policy 7050- 
Ambulance Duty adding addendum A to the policy; seconded by M. Hanson. Motion passed with 
3 ayes (Zanni, Hanson, Richey) 2 nays (Young, Rorke). 

 
  C.    Discussion/possible action regarding approval of first reading of proposed changes to  
  MCSD Policy 7040 - Fire Department Duty Officer/Duty Chief. 

M. Hanson made a motion to approve the first reading or proposed changes to MCSD Policy 
7040- Fire Department Duty Officer/Duty Chief; seconded by R. Zanni. Motion passed with 3 
ayes (Zanni, Hanson, Richey) 2 nays (Young, Rorke). 

  
9.   New Business:  
 A. Discussion/possible action regarding the MCSD 2021-2022 3rd Quarter Financial Report 
 Discussion only. Board to see itemized LAIF printouts before discussing again. 
 

 
10.   Public Comment:  This time is provided to receive information from the public regarding issues that  
 do not appear on the agenda (persons addressing the Board will be asked to step up to the podium and  
 will be limited to three minutes or depending on the number of persons wishing to speak, it may be  
 reduced to allow all members of the public the opportunity to address the Board). 

 
 11. Adjourn open session at 7:09 PM 
 
 12. Public Comment: This time is provided to receive information from the public regarding issues  
  that do appear on the closed session agenda. 
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Minutes of the Regular Meeting of the Board of Directors of May 23, 2022 

 13. Convene a Closed Session:  
  A.  Convene a Closed Session Pursuant to California Government Code §54957.6(a)-
General manager to meet with the local agency’s designated representatives regarding the salaries, 
salary schedule, or fringe benefits of its represented and unrepresented employees.  

 
 14. Reconvene open session and announce any action taken. 

At  8:18  PM. C. Young announced that there was a consensus of the Board to pay $4,200.00 for 
CDL cost for two current employees per new state mandate. This will be brought back to a regular 
meeting to determine which funds will pay the cost.  

 
 15. Adjourn at 8:19 PM 
 
 
 
 
 
 
 
 
 
 
 
 
 ___________________________________   ______________________________ 
 Catherine Young/President of the Board   Andrea Mills/Secretary of the Board 
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MCSD BOARD OF DIRECTORS 
Finance Officer's Report 

June 13, 2022 

 
AGENDA SUPPORTING DOCUMENT 

Agenda Item No. 6 B  
 
 
 
 

1.  Discussion of Wages. 
 

2. Discussion of Library employee and Assistant Fire Chief. 
 

3. Discussion of deductible amounts for liability Insurance. 
 

4. Discussion of 6/20 Audit. 
 

5. Discussion of 2022/2023 Budget. 
 

6. Discussion of 2021/2022 CERBT Contribution. 
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MCSD 2400 Library Aide – Job Description 
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POLICY TITLE:    LIBRARY AIDE – Job Description 
POLICY NUMBER:  2400 
ADOPTED:   May 28, 2013 
REVIEWED:   06/09/15; 06/13/17; 06/10/20 
REVISED:     03/24/14; 09/08/14; 07/13/15; 07/10/17; 07/13/20 
 
 
2400.10 The Library aide, under the broad policy guidance and with direction from the Finance 
Officer, the President of the Friends of the Library and Siskiyou County Librarian, works under 
minimal supervision with regard to the duties listed herein. This position requires the employee to 
have access to District facilities and equipment with little or no supervision.  
 

2400.11  The Library Aide will be hired by the Finance Officer and General Manager. 
 
2400.12  The Library Aide will be given an annual performance evaluation by the Finance 
Officer with input from the President of the Friends of the Library in accordance with 
MCSD Policy 2175. 

 
2400.20 ESSENTIAL FUNCTIONS  
 

2400.21   Has responsibility for the operation and services of a library, works with library   
patrons, providing assistance in the use of library facilities and resources, answers    
questions, checks out materials for circulation, issues library cards, collects monies for   
overdue and damaged books and media, receives and transmits patron requests for books, 
media, and information, finds and reserves books and media for circulation, assigns work   
to volunteers groups, compiles information for statistical summaries and reports, packs 
and unpacks shipments of materials as requested by Siskiyou County, notifying patrons of 
special orders received, re-shelves returned material, prepares periodicals for patron use, 
instructs patrons in the use of library resources and library rules and procedures, has 
responsibility for building security, may train volunteers, may co-ordinate and/or provide 
special library programs, attends/participates in Siskiyou County Library Council 
meetings and Vestal Meetings and is expected to help do janitorial duties. 

 
 2400.22  This is a part time position of approximately 4 hours per week.  No District 

benefits or holiday leave will be paid for the employee in this position except for required 
sick leave.  The rate of pay for this position appears on the Salary Schedule and is paid  

  
  
 

 McCLOUD COMMUNITY SERVICES DISTRICT 
 Policy and Procedure Manual  
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MCSD 2400 Library Aide – Job Description 

Page 2 of 3 

 according to the District pay schedule.  Three days per month will be paid proportionately 
by the District and the Friends of the Library with each responsible for half the total of 
thirty-six (36) four (4) hours days a year.  Friends of the Library will pay the entire salary 
for an additional sixteen (16) four (4) hour days a year to enable the Library Clerk to work 
one (1) four (4) hour day every week. The District will send an invoice to The Friends of 
the Library who will pay the full amount to the District by July 15 of the year.   

 
 2400.23  The Policy Review Committee,  General Manager, Finance Officer and 

President of the Friends of the Library will review this policy yearly by March 1st,  
pertaining to the monies contributed by the Friends of the Library.   

 
2400.30  Prerequisite Qualifications: 
 
  2400.31   A pre-employment physical shall be performed, at District expense, prior to 

employment.  As this position requires the employee to perform labor requiring manual 
dexterity, the successful employee will be of adequate health and physical fitness, as 
determined by a physician, to perform the required duties.  A pre-employment drug 
screening and a live scan is also required as a condition of District employment.  

  
2400.40 With little or no supervision.  Must be able to lift and carry thirty (30) pounds.   
 
 2400.41 Must have a reliable personal vehicle with current liability insurance.  

Must possess a valid and appropriate California driver’s license with a driving record 
acceptable to the District (Department of Motor Vehicle driving record printout 
required prior to employment. 

 
 2400.42  Understand and follow oral and written directions, basic computer knowledge, 

perform manual labor, and learn and follow District policies and procedures and County 
Library policies. 
 

 2400.43 Basic Work Hours: 
  

The office hours of the District are 8:00 a.m. to 5:00 p.m., Monday through Friday. The 
library hours will be determined and set by District Finance Officer in conjunction with 
the President of the Friends of the Library. 
 

 2400.44   This position may require work schedules outside the Districts basic work hours 
and/or days. 

 
2400.50 Physical Requirements: 
 
 2400.51 Task:  Completes paperwork and reports related to scheduled maintenance 

activity. 
    
  Physical Demand:  Sitting, close vision, reading, handwriting, speaking, hearing, use   
  Of hands to finger, handle or feel objects. 
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MCSD 2400 Library Aide – Job Description 
Page 3 of 3 

2400.52 Task:  Performs duties related to the library facilities and/or equipment.  

Physical Demand:  Close and distance vision, color perception, hearing, clear speech, use 
of hands to finger, handle or feel objects, tools or controls, walking over uneven ground, 
climbing, kneeling, stooping, bending, sitting, squatting, upper and lower body flexibility, 
standing, lifting, pushing, pulling and carrying (regularly up to 30 lbs. and infrequently up 
to 50 lbs.). 

2400.60 Environmental Demands: 

2400.61  Inside:  Works indoors in temperature-controlled environment. 

2400.62  Outside:  Occasionally works out doors in a variety of weather conditions 
ranging from snow to +100° F. 

2400.63  Fumes/Gases:  Exposure to fumes from cleaning materials and dust from 
cleaning operations. 

2400.64  Noise/Vibration:  Moderate exposure to noise and vibration from cleaning 
tools and equipment. 

2400.70 Mental Requirements: 

2400.71  Reading: Competent minimal reading skills. 

2400.72  Writing:  Standardized check-off sheets. 

2400.73  Math:  Basic math calculations. 

2400.75  Repetition: Monthly repetitive work. 

2400.76  Judgment: Works independently.   

2400.77  Social Skills: Ability to relate cooperatively with members of the public and 
District personnel. 

2400.78  Communication Skills: Ability to organize and communicate thoughts orally and 
written.  Ability to understand communications from others.   

2400.80 This job description does not constitute an employment agreement between the employer 
and employee and is subject to change by the employer as the needs of the employer and requirements 
of the job change. 

Page 11 of 147



Page 12 of 147



Page 13 of 147



Page 14 of 147



Page 15 of 147



Page 16 of 147



Page 17 of 147



Page 18 of 147



Page 19 of 147



Page 20 of 147



Page 21 of 147



Page 22 of 147



Page 23 of 147



Page 24 of 147



Page 25 of 147



Page 26 of 147



Page 27 of 147



Page 28 of 147



Page 29 of 147



Page 30 of 147



Page 31 of 147



Page 32 of 147



Page 33 of 147



Page 34 of 147



Page 35 of 147



Page 36 of 147



Page 37 of 147



Page 38 of 147



Page 39 of 147



Page 40 of 147



Page 41 of 147



Page 42 of 147



Page 43 of 147



Page 44 of 147



Page 45 of 147



Page 46 of 147



Page 47 of 147



Page 48 of 147



Page 49 of 147



Page 50 of 147



Page 51 of 147



Page 52 of 147



Page 53 of 147



Page 54 of 147



Page 55 of 147



Page 56 of 147



Page 57 of 147



Page 58 of 147



Page 59 of 147



Page 60 of 147



Page 61 of 147



Page 62 of 147



Page 63 of 147



Page 64 of 147



Page 65 of 147



Page 66 of 147



Page 67 of 147



Page 68 of 147



Page 69 of 147



Page 70 of 147



Page 71 of 147



Page 72 of 147



Page 73 of 147



Page 74 of 147



Page 75 of 147



Page 76 of 147



Page 77 of 147



Page 78 of 147



Page 79 of 147



Page 80 of 147



Page 81 of 147



Page 82 of 147



Page 83 of 147



Page 84 of 147



Page 85 of 147



Page 86 of 147



Page 87 of 147



Page 88 of 147



Page 89 of 147



1010 1020 1040 1050 1060 1070 1080 1090 2000 3000 2022/2023 2021/2022 2021/2022 $ %
General Directors Fire Alleys Lights Park Library Refuse Sewer Water Budget Actual Budget Difference Chng

Revenue:
Tax Revenue 78,000$           -$                 123,378$        -$                 -$                 46,586$          6,706$            -$                 -$                   -$                254,670$         -$                254,670$          254,670$          
Utility Fees -$                  -$                 -$                 40,710$          19,408$           -$                 -$                 410,526$        545,580$          601,662$        1,617,886$      -$                1,564,141$       1,564,141$       
Ambulance -$                  -$                 100,000$        -$                 -$                 -$                 -$                 -$                 -$                   -$                100,000$         -$                85,000$             85,000$             
Donations, Misc                                                   fn1  fn8 -$                  -$                 41,000$           -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                765,464$          
Grants -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  -$                81,775$             81,775$             

TOTAL REVENUE 78,000$           -$                 264,378$        40,710$          19,408$           46,586$          6,706$            410,526$        545,580$          601,662$       2,013,556$      -$                2,751,050$       2,751,050$       100.0
Expenses: 100                        13                           3                            -                         4                             1                            18                          29                             32                          

Salaries                                                                         fn8 196,087$         13,500$          87,563$           15,851$          -$                 25,307$          3,380$            51,535$          41,571$            74,357$          509,151$         -$                911,942$          911,942$          
PERS                                                                               fn8 15,172$           -$                 4,460$             1,192$            -$                 542$                4$                    3,441$            2,516$               4,949$            32,276$            -$                29,598$             29,598$             
Payroll Taxes                                                              fn8 20,298$           -$                 7,647$             1,361$            -$                 2,248$             465$                3,917$            3,109$               6,021$            45,066$            -$                77,983$             77,983$             
Employee Hlth Benefits                                         fn8 60,438$           3,546$            6,384$             -$                 -$                 2,896$             20$                  18,589$          13,450$            26,676$          131,999$         -$                151,161$          151,161$          
Workers Comp  (32893)                                       fn7  fn8 5,109$              -$                 11,885$           1,520$            -$                 2,107$             26$                  4,292$            3,575$               6,747$            35,261$            -$                36,194$             36,194$             
Retiree Benefits Retirement 45,000$           -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                45,000$            -$                42,945$             42,945$             
Retiree Benefits Health                        fn9                    229,924$         -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                229,924$         -$                241,900$          241,900$          

  Total Employee Costs 572,028$         17,046$          117,939$        19,924$          -$                 33,100$          3,895$            81,774$          64,221$            118,750$       1,028,677$      -$                1,491,723$       (463,046)$         -31.0
1,028,677$      1,491,723$       

Insurance 49,019$           -$                 10,982$           2,200$            -$                 4,388$             394$                4,200$            6,371$               17,767$          95,321$            -$                83,018$             83,018$             
Telephone 6,800$              -$                 3,800$             -$                 -$                 -$                 -$                 -$                 400$                  500$               11,500$            -$                10,955$             10,955$             
Publications 50$                   -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                50$                    -$                50$                     50$                     
Travel 800$                 500$                1,034$             -$                 -$                 -$                 -$                 500$                500$                  1,000$            4,334$              -$                6,234$               6,234$               
Hiring 400$                 -$                 1,600$             -$                 -$                 -$                 -$                 150$                300$                  300$               2,750$              -$                4,600$               4,600$               
Training 1,000$              2,000$            8,000$             -$                 -$                 200$                -$                 3,000$            3,000$               3,000$            20,200$            -$                14,950$             14,950$             
Uniforms 500$                 -$                 2,200$             200$                -$                 200$                -$                 300$                300$                  300$               4,000$              -$                4,600$               4,600$               
Safety 300$                 -$                 1,000$             300$                -$                 300$                100$                400$                600$                  600$               3,600$              -$                4,900$               4,900$               
Memberships 5,000$              -$                 800$                800$                -$                 -$                 -$                 -$                 700$                  800$               8,100$              -$                6,600$               6,600$               
Volunteer Reimbursements                                 fn8 -$                  -$                 20,000$           -$                 -$                 -$                 -$                 -$                   -$                -$                25,600$             25,600$             
Operating Lease 5,800$              -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                5,800$              -$                6,600$               6,600$               
Attorney 16,000$           -$                 4,000$             -$                 -$                 -$                 -$                 -$                 -$                   30,000$          50,000$            -$                47,000$             47,000$             
Accountant                                                                 22,000$           -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                22,000$            -$                56,670$             56,670$             
Professional Services                                               fn4 8,000$              -$                 8,000$             -$                 -$                 -$                 -$                 600$                20,000$            5,500$            42,100$            -$                33,600$             33,600$             
Prof Svc-Ambulance -$                  -$                 10,000$           -$                 -$                 -$                 -$                 -$                 -$                   -$                10,000$            -$                6,800$               6,800$               
IT Services 13,000$           -$                 20,000$           -$                 -$                 -$                 -$                 -$                 -$                   -$                33,000$            -$                23,800$             23,800$             
Advertising 1,200$              -$                 600$                -$                 -$                 -$                 -$                 -$                 -$                   -$                1,000$              -$                3,700$               3,700$               
Election Expense -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  -$                -$                   -$                   

   Total Other Costs 129,869$         2,500$            92,016$           3,500$            -$                 5,088$             494$                9,150$            32,171$            59,767$          334,555$         -$                339,677$          339,677$          100.0

McCloud Community Services District
Preliminary 2022-23 Budget 



1010 1020 1040 1050 1060 1070 1080 1090 2000 3000
To General Directors Fire Alleys Lights Park Library Refuse Sewer Water TOTAL TOTAL TOTAL Difference

Supplies                                                                     900$                 -$                 18,000$           5,000$            -$                 1,100$             -$                 800$                3,900$               4,300$            34,000$            -$                35,200$             35,200$             
Office Supplies 9,000$              -$                 100$                -$                 -$                 -$                 -$                 -$                 -$                   -$                9,100$              -$                5,600$               5,600$               
Postage & Delivery 3,600$              -$                 250$                -$                 -$                 -$                 -$                 -$                 -$                   -$                3,850$              -$                5,200$               5,200$               
Computer & IT Supplies                              1,000$              -$                 500$                -$                 -$                 -$                 -$                 -$                 -$                   -$                1,500$              -$                3,100$               3,100$               
Janitorial Supplies 100$                 -$                 -$                 -$                 -$                 600$                -$                 -$                 -$                   -$                700$                 -$                2,100$               2,100$               
Diesel                                                                            fn13 5,000$              -$                 7,000$             3,000$            -$                 400$                -$                 13,800$          1,200$               1,800$            32,200$            -$                30,183$             30,183$             
Fuel                                                                                fn13 4,000$              -$                 8,500$             2,000$            -$                 800$                -$                 700$                600$                  2,400$            19,000$            -$                15,133$             15,133$             
Heating Fuel                                                               fn12 6,000$              -$                 6,000$             -$                 -$                 2,200$             800$                -$                 -$                   -$                15,000$            -$                14,300$             14,300$             
Power 3,400$              -$                 4,500$             -$                 18,000$           1,200$             1,200$            -$                 -$                   -$                28,300$            -$                28,434$             28,434$             
Building/Grounds (parking lot, paint)  fn15,  fn2 1,000$              2,500$             -$                 -$                 800$                2,000$            -$                 -$                   2,000$            8,300$              -$                108,300$          108,300$          
Equip Maintenance                                                   fn3 3,000$              -$                 7,000$             2,000$            -$                 200$                -$                 6,000$            3,000$               9,600$            30,800$            -$                28,150$             28,150$             
Vehicle Maint. 800$                 -$                 7,000$             800$                -$                 200$                -$                 800$                600$                  800$               11,000$            -$                21,100$             21,100$             

   Total Supplies, Maintenance 37,800$           -$                 61,350$           12,800$          18,000$           7,500$             4,000$            22,100$          9,300$               20,900$          193,750$         -$                296,800$          296,800$          100.0
1579x1.02

Principal Payments -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  -$                130,549$          130,549$          
Interest Payments -$                  -$                 -$                 -$                 -$                 -$                 -$                 22,407$          42,000$            -$                64,407$            -$                28,178$             28,178$             
Administrative Fees -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                -$                  -$                1,003$               1,003$               

   Total Debt Service -$                  -$                 -$                 -$                 -$                 -$                 -$                 22,407$          42,000$            -$                64,407$            -$                159,730$          159,730$          100.0

Fees                                                                                  fn5 600$                 -$                 700$                -$                 -$                 -$                 -$                 52,000$          21,000$            7,600$            81,900$            -$                52,925$             52,925$             
Permits                                                                           fn6 600$                 -$                 700$                -$                 -$                 -$                 -$                 -$                 -$                   -$                1,300$              -$                22,800$             22,800$             
Director's Fees -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  -$                -$                   -$                   
Property Tax 126$                 -$                 70$                   -$                 -$                 180$                -$                 60$                  -$                   150$               586$                 -$                436$                  436$                  
Fund Allocation of General/Director Costs -$                  -$                 98,874$           22,817$          -$                 30,423$          7,606$            136,902$        220,565$          243,382$        760,569$         -$                -$                   -$                   

   Total Miscellaneous Costs 1,326$              -$                 100,344$        22,817$          -$                 30,603$          7,606$            188,962$        241,565$          251,132$       844,355$         -$                76,161$             76,161$             100.0,$         ,$          
100                        13                           3                            -                         4                             1                            18                          29                             32                          

TOTAL OPERATING EXPENSES 371,649$      59,041$        18,000$        76,291$        15,995$        324,393$     389,257$       450,549$     1,705,175$   -$              2,364,091$    (658,916)$      -27.9

OVER/UNDER FROM OPERATIONS 78,000$         -$              (107,271)$     (18,331)$      1,408$          (29,705)$       (9,289)$        86,133$        156,323$       151,113$     308,381$       -$              386,959$        (78,578)$           -20.3
308,381$       

 1010 1020 1040 1050 1060 1070 1080 1090 2000 3000
 General Directors Fire Alleys Lights Park Library Refuse Sewer Water TOTAL TOTAL TOTAL Difference

Non Operating Revenue/Expense:  
Interest Income  1.5% -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                34,500$            -$                7,136$               -$                   
Interest Expense -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  -$                -$                   -$                   

-$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  -$                -$                   -$                   
Total Non Operating Revenue/Expense -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                34,500$            -$                7,136$               -$                   

-$                  
NET INCOME/(LOSS) FROM OPERATIONS 78,000$           -$                 (107,271)$       (18,331)$         1,408$             (29,705)$         (9,289)$           86,133$          156,323$          151,113$       342,881$         -$                394,095$          (78,578)$           

fn7    $123,924 Retiree Benefits Health

fn9    $123,924 Monthly  $106,000 OPEB Retiree Health



CASH, CAPITAL AND RESERVE BUDGET 2021/2022  
1010 1020 1040 1050 1060 1070 1080 1090 2000 3000

General Directors Fire Alleys Lights Park Library Refuse Sewer Water TOTAL
EST LAIF BALANCE 6-30-2021 -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  
EST OPERATING BALANCE 6-30-2021 -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  
EST CERBT BALANCE 6-30-2021 -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  
BEGINNING CASH BALANCE 7-1-2021 -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  -$                -$                   

OPERATING BALANCE 7-1-2021 -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  
NET INCOME/(LOSS) FROM OPERATIONS 78,000$           -$                 (107,271)$       (18,331)$         1,408$             (29,705)$         (9,289)$           86,133$          156,323$          151,113$        308,381$         
CAPITAL OUTLAYS -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  
BALANCE TRANSFERS -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  
RESERVE ASSIGNMENTS -$                  -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  
Projected Operating Cash Balance 6-30-22 78,000$           -$                 (107,271)$       (18,331)$         1,408$             (29,705)$         (9,289)$           86,133$          156,323$          151,113$        308,381$         308,381$        308,381$          

CAPITAL OUTLAYS
Sewer Upgrades- Bio-solid Plan       Operating -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  
Dumpsters                                                                  fn17 -$                 -$                  
Water Tank Drainage Project, SCADA     fn9  fn14                                -$                   -$                -$                  
Fire Department Safer PPE                                     fn8 -$                  -$                 -$                  
Fire Department CFAA Wildland training,PPE fn18 -$                 
EKG, Extractor                                                            fn10 -$                 -$                 -$                  

TOTAL CAPITAL OUTLAYS -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  
GAIN/LOSS SALE OF ASSETS

Book Value -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  
Sale Price -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  

NET GAIN/LOSS SALE OF ASSETS -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  
RESERVE ASSIGNMENT

Board Restricted                                                   -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 13,986$            7,136$            21,122$            
Committed  (Board Approved Allocations) -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  
Committed (Rate Study Annual Reserve) -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  
Assigned  (Operating Reserves) 5 year plan -$                  -$                 -$                 -$                 -$                 -$                 -$                 10,263$          13,640$            15,042$          38,944$            
Assigned  (Capital Reserves) 5 year plan -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  
Unassigned  (after all commitments met)  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  
TOTAL RESERVE ASSIGNMENTS -$                  -$                 -$                 -$                 -$                 -$                 -$                 10,263$          27,626$            22,178$          60,066$            60,066$          60,066$             

LAIF ACTIVITY
Beginning Balance 7-1-2021 -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  
Reserve Assignments -$                  -$                 -$                 -$                 -$                 -$                 -$                 10,263$          -$                   -$                10,263$            
Interest -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  

-$                  
-$                  
-$                  
-$                  
-$                  
-$                  

Withdrawal CERBT -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  
NET LAIF ACTIVITY -$                  -$                 -$                 -$                 -$                 -$                 -$                 10,263$          -$                   -$                10,263$            
PROJECTED LAIF BALANCE 6-30-2022 -$                  -$                 -$                 -$                 -$                 -$                 -$                 10,263$          -$                   -$                10,263$            10,263$          10,263$             

CERBT ACTIVITY
Beginning Balance -$                  -$                  
Deposits -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  
Earnings -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  
Withdrawals -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  



NET CERBT ACTIVITY -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  
PROJECTED CERBT BALANCE 6-30-2022 -$                  -$                 -$                 -$                 -$                 -$                 -$                 -$                 -$                   -$                -$                  -$                

NET CASH 6-30-2022 78,000$           -$                 (107,271)$       (18,331)$         1,408$             (29,705)$         (9,289)$           96,396$          156,323$          151,113$        318,644$         318,644$        
NET CASH CHANGE IN POSITION 78,000$           -$                 (107,271)$       (18,331)$         1,408$             (29,705)$         (9,289)$           96,396$          156,323$          151,113$        318,644$         318,644$        

 
1040 1040 5004 1041  
Fire Ambulance Safer Strike Team Total

Revenue:
Tax Revenue 123,378$         123,378$        
Utility Fees -$                  -$                 -$                 -$                 
Ambulance -$                  85,000$          -$                 -$                 85,000$           
Donations, Misc                                                           fn1        40,000$           50,500$          674,964$        765,464$        
Grants                                                                              fn8 -$                  -$                 63,357$           -$                 63,357$           

TOTAL REVENUE 163,378$         135,500$        63,357$           674,964$        1,037,199$     1,037,199$     
Expenses: -                          -                         -                         -                         -                         

Salaries                                                                         fn8 27,192$           8,507$            21,268$           430,403$        487,370$        
PERS                                                                               fn8 74$                   936$                2,350$             -$                 3,360$             
Payroll Taxes                                                              fn8 2,596$              777$                1,935$             35,159$          40,467$           
Employee Hlth Benefits                                         fn8 433$                 1,971$            4,827$             -$                 7,231$             
Workers Comp  (32893)                                       fn7  fn8 4,692$              3,741$            1,667$             4,650$            14,750$           
Retiree Benefits Retirement
Retiree Benefits Health

  Total Employee Costs 34,987$           15,932$          32,047$           470,212$        553,178$        553,178$        
12,359$                    

Insurance 10,452$           -$                 -$                 -$                 10,452$           
Telephone 2,000$              2,800$            -$                 -$                 4,800$             
Publications -$                  -$                 -$                 -$                 -$                 
Travel 500$                 500$                -$                 34$                  1,034$             
Hiring 2,000$              1,000$            -$                 -$                 3,000$             
Training                                                                           fn8 2,000$              2,000$            3,250$             -$                 7,250$             
Uniforms                                                                        fn8 2,000$              400$                200$                -$                 2,600$             
Safety 600$                 400$                -$                 -$                 1,000$             
Memberships 250$                 250$                -$                 -$                 500$                
Volunteer Reimbursements                                 fn8 11,600$           4,000.00$       10,000.00$     25,600$           
Operating Lease -$                  -$                 -$                 -$                 -$                 
Attorney 2,500$              2,500$            -$                 -$                 5,000$             
Accountant                                                                 -$                  -$                 -$                 -$                 -$                 
Professional Services                                               fn4 3,000$              600$                -$                 -$                 3,600$             
Prof Svc-Ambulance                                                fn16 -$                  6,800$            -$                 -$                 6,800$             2000
IT Services 400$                 400$                -$                 -$                 800$                
Advertising 300$                 300$                -$                 -$                 600$                
Election Expense -$                  -$                 -$                 -$                 -$                 

   Total Other Costs 37,602$           21,950$          13,450$           34$                  73,036$           73,036$          
Supplies                                                                    3,000$              3,000$            -$                 -$                 6,000$             
Office Supplies 100$                 100$                -$                 -$                 200$                
Postage & Delivery -$                  -$                 -$                 -$                 -$                 
Computer & IT Supplies                              700$                 700$                -$                 -$                 1,400$             
Janitorial Supplies 100$                 100$                -$                 -$                 200$                
Diesel                                                                            fn13 5,200$              1,200$            -$                 2,583$            8,983$             
Fuel                                                                                fn13 7,300$              -$                 -$                 633$                7,933$             
Heating Fuel                                                               fn12 4,250$              4,250$            -$                 -$                 8,500$             
Power 1,500$              1,500$            -$                 -$                 3,000$             



Building/Grounds (parking lot, paint)               fn2 1,000$              1,000$            -$                 -$                 2,000$             
Equip Maintenance                                                   fn3 4,000$              800$                -$                 -$                 4,800$             
Vehicle Maint. 3,000$              1,000$            -$                 -$                 4,000$             

   Total Supplies, Maintenance 30,150$           13,650$          -$                 3,216$            47,016$           

1040 1040 5004 1041  87,832$          
Fire Ambulance Safer Strike Team Total

Assets -$                  -$                 -$                 -$                 -$                 
Interest Payments -$                  -$                 -$                 -$                 -$                 
Administrative Fees -$                  -$                 -$                 -$                 -$                 

Total Assets -$                  -$                 -$                 -$                 -$                 

Fees                                                                               fn5 3,150$              -$                 -$                 -$                 3,150$             
Permits                                                                         fn6 -$                  -$                 
Director's Fees -$                  -$                 -$                 -$                 -$                 
Property Tax 35$                   35$                  -$                 -$                 70$                   
Fund Allocation of General/Director Costs 58,772$           48,086$          -$                 -$                 106,858$        

   Total Miscellaneous Costs 61,957$           48,121$          -$                 -$                 110,078$        
  -                           

TOTAL OPERATING EXPENSES 164,696$       99,653$        45,497$        473,462$     783,308$      

OVER/UNDER FROM OPERATIONS (1,318)$          35,847$        17,860$        201,502$     253,891$      
ASSETS 41,700$         39,500$        17,621$        98,821$        

NET CASH FROM OPERATIONS (43,018)$       (3,653)$        239$              201,502$     155,070$      

155,070$        

Revenue
April 2022 Bill Jan 1 % increase Proj Jan 1 Bill 7-22 to 12-22 1-23 to 6-23 Proj 22-23 Rev

Refuse 33$                      3$                       34$                     198$                204$                402$                
Sewer 54$                      3.7$                    56$                     324$                336$                660$                
Water 56.5$                   3.5$                    58.5$                  339$                351$                690$                

Refuse 33,705$              34,716$              202,230$        208,296$        410,526$        
Sewer 44,639$              46,291$              267,834$        277,746$        545,580$        
Water 49,276$              51,001$              295,656$        306,006$        601,662$        
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Member Information 
Total Department members including Auxiliary: 34 New Members: 1 (Shift FF) 
Total Paramedics: 3 Active: 3 Inactive: 
Total EMT’s: 3 Active: 3 Inactive: 
Members Resigned: 1 (Fessler) Members Terminated: 0 
Shift Firefighters: 6  Active: 6 

Volunteer notes: Another very well attended month for both training and emergency calls. We 
welcome Mike Mathes to the Shift Firefighter program and say farewell to Richie Fessler as a driver. 
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CHIEF 1700 
Darrell “Charlie” Miller (EMT-P) Engine Operator 

ASST. CHIEF/OPERATIONS 1701 
Trenton Vogus (Firefighter/EMT) Engine Operator 

ASST. CHIEF/EMS DIRECTOR 1702 
Kirk Thomsen (Firefighter/EMT -P) Engine Operator 

Recruitment/Retention Coordinator 
Sean Prouty (Firefighter/EMT-P) 

DIV. CHIEF/TRAINING OFFICER 1705 FIRE CAPTAIN 1706     
  Nate Girard (Firefighter/EMT) Engine Operator Stephen Richardson 

FIRE LIEUTENANT 1708 
OPEN 

SQUAD LIEUTENANT 1709  
OPEN 

Jettus Memmer (FF/EMR) 
Engine Operator 

James Lewis 
Engine Operator (Trainee) 

Alisa Glenn 

FIRE FIGHTER’S / EMTS 

Mike Worthington (FF/EMT-1) 
Engine Operator 

Nathan Masciola (FF/1st Responder) 
Engine Operator 

Jaden Quiring 

Cindy Miller (FF/EMT-1) 
Engine Driver Trainee 

Joe Dewitt (FF/EMR) 
Engine Operator 

KC Chandler 

Auxiliary/Non-Firefighters, Drivers & Support Staff 

Peter Tolosano 
(Battalion Chief 1710) 

Dan Fay (Wildland FF) 
(Ambulance/Engine Operator) 

Ulianna Roseberry 
(Ambulance & Engine Driver trainee) 

Bruce French 
(Ambulance Driver) 

 

Mike Mullet 
(Fire Captain) 

Justen Richardson 

Orion Alley 
(USFS) 

Donna Sager 
(Battalion Chief 1711) 

Jessie Gray (Wildland FF) 
(Ambulance Driver) 

Bob Masciola 
(Ambulance Driver) 

Merlin Huddleston 

Shift Firefighters 
CJ Palmer 

(Dunsmuir FD) 
 

Bill Lachenmyer 

Amos McAbier (Wildland FF) 
(Engine Driver) 

Jerry Glynn 
(Engine Driver) 

Scott Oliver 
(Engine Driver Trainee) 

Parker Girard 

Joel Lukenbill 
(Rope Rescue Technician) 

Mike Mathes 
(Advanced EMT) 
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Total Calls for service this calendar year: 121 

Total Z.I.B. area Calls this month: 5 Total ZIB Contract Calls this Fiscal Year: 2 

Fire Calls 
Total Fires: 2 Structure: 1 Vegetation: 0 Vehicle Fires: 0 Nuisance:1 

In Town: 1  Mutual Aid/Auto Aid: 1  Z.I.B. Area: 0 

Fire Notes: Mutual Aid Structure Fire to Mt Shasta. 

 
Medical Calls 

Total Medical Calls: 18 (includes traffic collisions) Traffic Collisions: 1 Non-Injury:0 

Transported by Medic 17: 14 Paramedic Intercept: 0 
Transported by  MSAS: 1 Non-Transport: 3 BLS: 3 ALS: 11 
 
In-Town: 12 Mutual Aid/Auto Aid: 6 Z.I.B. Area: 5 

 
Medical Notes: Nothing to note. 

 
 
 

Total Miscellaneous Calls:10 
Miscellaneous Calls 

HAZMAT: 0 Lift Assist: 1 Public Assist (other): 9 
Rescue Calls: 0 Smoke Check: 0 Alarm Sounding: 1 Gas Leak: 0 
In Town: 10 Mutual Aid/Auto Aid: 0  Z.I.B. Area: 0 

Miscellaneous call notes: Again, no calls were missed this month. 
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Station 17-Leatherman Fire Hall: 

Station 

Rainy weather has shown issues with the current gravel areas of Station 17. Large pools of 
water after snowmelt and rain need to be addressed. We recommend getting an estimate to 
pave the grounds. 

Apparatus 

Unit 1705 (Red Chevy Tahoe): Nothing to report. 

Unit 1701 (White Chevy Tahoe): Nothing mechanical to report. 

Utility 17 (Dodge Ram Pickup): No other mechanical issues currently. 

Squad 1740: Nothing mechanical to report 

Medic 17: Continues to experience electrical issues. Attempting to fix in the house. 

Engine 1711: Good condition. An oil change is needed. 

Engine 1712: Good condition. An oil change is needed. Nothing to report. 

Engine 1715: Good condition. Stored in Shasta Forest Estates. 

Engine 1717: Donated by the MCFA and placed into service 

Engine 1776: Not in service yet. 
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Training 

Fire Department Drills 

#1 Fire: (Thursday 6-10 pm) 
Date: 5/05/2022 Topic: Wildland Firefighting 

#2 Fire: (Thursday 6-10 pm) 
Date: 5/12/2022 Topic: Wildland Firefighting 

#3 Fire: (Thursday 6-10 pm) 
Date: 5/19/2022 Topic: Wildland Firefighting 

#4 Fire: (Thursday 6-10 pm) 
Date: 5 /26/2022 Topic: Wildland Firefighting 

Training Notes: See monthly training report 

Community Involvement: Inspected and reviewed pre fire plans at Hearst property with CalFire. 

Ordinance 28 Issues: None this month. 
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Billing 

Billing: Billing for all possible revenue continues. 

 College of the Siskiyous Training Room usage billing: 
 
 CSA 4/ZIB Billing: 1st , 2nd, and 3rd  quarter bill sent.   
 
 CSA 4/ZIB Total Fiscal Year Payments Received: $ 

  
 Total CSA 3 (Ambulance/EMS) Fiscal Year Received: $ 

 
 EF Recovery: No billable calls again this month. 

 
 Billed (FY 20/21):  $3,232.10 Received (FY 20/21): $1404.75 

 
 EF Recovery Accounts Receivable: $1827.35 - $89.54 for denied claim= $1737.81 

 
 CALFIRE: $0. 

 
 USFS: $0. 

 
CA Office of Emergency Services/CA Fire Assistance Agreement (CFAA): All 
invoices and several updates (with additional amounts) have been returned to CA OES 
for payment. CFO to Report on progress of revenue received. 

Medical Billing: 
 April Wittman Enterprises Billing Report (Wittman Reports run 1 month behind) 
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Fiscal Year 20/21 Whitman Enterprises Billing Report 
 

 

 

 

 

 

 

 

 

 

Average Net Charges per month (Fiscal year to date): $8,298.31  
 

Average Net Payments per month/Revenue (Fiscal Year to Date): $7,313.05 

Outstanding Whitman Accounts Receivable as of Feb 15, 2022: $67,114.95 
 
General department message: 

 
Preparations for wildfire season are underway. Engine 1717 will be a valuable asset. A huge 
thanks to the McCloud Fireman’s Association for donating it to the MCFD. Morale is high and 
calls are being handled well. 
 
 
 
 
 
 

 
 

Submitted By: Darrell Miller  

Darrell “Charlie” Miller Date:  6 /9/2022  
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POLICY TITLE: Compensation for Fire and Ambulance Personnel 
POLICY NUMBER: 3270 
ADOPTED:  April 12, 1999  
REVIEWED:  May 13, 2008; February 27, 2014, May 8, 2019 
REVISED:  June 9, 2008; March 24, 2014, June 10, 2019 
 
 
3270.10   Volunteer members of the McCloud Fire Department shall be reimbursed on a point 
system for wear and tear of clothing and equipment, use of private vehicles (per fire department 
bylaws) and other personal expenses incurred in rendering protection to lives and property in and 
surrounding the community of McCloud. 
 
 3270.11   Points shall be accumulated for each attendance at an authorized Fire 
 Department activity to include emergency calls, meetings, drills and other activities 
 as may be prescribed by the Fire Chief or his/her authorized representative. 
 
 3270.12 Attendance shall be indicated by documentation provided by the Fire Chief 
 or his/her authorized representative. 
 
 3270.13 Points shall be awarded for attendance based upon the following activity 
 schedule: 
 

3270.131  Points Paid to Firefighters:  One (1) point shall be awarded for 
attendance at each emergency fire call, weekly meeting, and/or for unusual 
activities as authorized by the Fire Chief. 

 
  3270.132 Points Paid to EMTs or Paramedics: Two (2) points shall be 

awarded for each EMT or Paramedic emergency ambulance response. 
 
  3270.133 Regular compensation shall be paid to the First Assistant Fire 
  Chief, unless he/she is acting as the Fire Chief, at which time he/she will  
  forfeit points for Fire Chief pay. 
 
3270.20 The Fire Chief or his/her authorized representative shall be responsible for the 
accounting of points accumulated by members and shall prepare a summary of such points at the 
end of each quarter. 
 

 McCLOUD COMMUNITY SERVICES DISTRICT 
 Policy and Procedure Manual 
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 3270.21 A point accumulation summary shall be provided to the Finance Officer by 
 the Fire Chief or his/her authorized representative for fire-fighters and EMTs. 
 
 3270.22 The value of each point shall be established by the Board of Directors and 
 appear in the current salary schedule.   
 
 3270.23 Wages earned and paid to the Assistant Chiefs, plus reimbursement to other 
 volunteer members for primary wages lost in the performance of service to the 
 department shall be paid and accounted for separately and directly by the McCloud 
 Community Services District in accordance with state law.  Points shall be forfeited in 
 favor of receiving wage benefits.   

 
3270.24 Volunteers performing cover duties for other agencies such as the California 
Department of Forestry (Cal-Fire) shall be compensated for their services at the hourly 
rate determined by the agency for which services were provided.  All payments to 
volunteers will be made through District payroll.  
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MCSD 7040 – Fire Department -  Officer Weekend Duty Duty Officer/Duty Chief 
Page 1 of 1 

 
POLICY TITLE: Fire Department Duty Officer Weekend Duty/Duty Chief 
POLICY NUMBER: 7040 
ADOPTED: September 28, 2009   
REVIEWED: November 5, 2010; December 9, 2010; September 12, 2019 
REVISED: April 28, 2014, April 12, 2022 
 
7040.10 There shall be a duty schedule compiled annually by the Fire Chief listing the weekend 

dates for officer duty.  Officer duty will be served by the Fire Chief, Assistant Chief(s), 
both Captains and Lieutenants.  This shall ensure the response of someone who will be in 
command to incidents the department is dispatched to.   It is important that department 
officers are available to respond to calls and assume command whenever possible.  To this 
end, the Fire Chief will develop, on at least an annual basis, a weekend duty roster for 
department officers. schedule department officers to serve as the Duty Officer/Duty Chief. 

 
7040.20 This policy does not prevent any other officers or members from responding to incidents, 

as this is a volunteer department, all members are expected to respond as they are 
available. 

 
7040.30 Duty schedules will be as follows: 
 

7040.31  The Fire Chief will be scheduled for evening duty Sunday through Thursday 
                 from 1900 hours to 0700 hours. 

 7040.32  The Assistant Fire Chief, Fire Emergency Response Captains and Lieutenants  
                       will be scheduled for weekend duty commencing at 1900 hours Friday and  
                       ending at 1900 hours Sunday.  Officers will be assigned on a rotating basis. 
 7040.33  Officers will respond, as available, to incidents from 0700 hours to 1900 hours 
                       Monday through Friday. 
 

7040.31 The Duty Officer/Duty Chief will be scheduled for a period of 24 hours.  
 
 
7040.40 Officers not able to respond to calls during their assigned shift are responsible for finding 

another officer to take their place by exchanging weekend assignments.  The Fire Chief 
shall be notified of changes to the duty roster. 

 
7040.50 All officers and members of the Department are expected to respond to incident calls as 

they are available.  During the FEMA SAFER Grant period a stipend shall be paid to the 
Duty Officer/Duty Chief as per the McCloud Community Services District Salary 
Schedule/MOU.  ($20.00 per duty shift). 

 
 

 McCLOUD COMMUNITY SERVICES DISTRICT 
 Policy and Procedure Manual 
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POLICY TITLE: Ambulance Duty 
POLICY NUMBER: 7050 
ADOPTED: September 28, 2009   
REVIEWED: March 13, 2014; September 12, 2019 
REVISED: December 13, 2010 
 
7050.10 There shall be a duty schedule compiled annually by the Fire Chief listing the weekly 

dates for ambulance duty.  Ambulance duty will be served by qualified Emergency 
Medical Technicians (EMTs) either in pairs or with a driver scheduled.  This shall ensure 
personnel to crew the ambulance at a minimum Basic Life Support (BLS) as much as 
possible.  level during nights and weekends. Ambulance duty is scheduled by the Fire 
Chief, at least annually, to ensure the availability of personnel to staff the ambulance at a 
Basic Life Support (BLS) level to cover nights and weekend hours. 

 
7050.20 This policy does not prevent any other officers or members from responding to incidents; 

as this is a volunteer department, all members are expected to respond as they are 
available. The minimum staffing for an ambulance is one EMT and one driver certified by 
the state and MCSD Fire Department. 

 
7050.30 Ambulance duty shifts are one week 24-hour period.  Weekday shifts begin at 1900 and 

end 0700 the following morning.  Weekend shifts being at 1900 Friday and end 1900 
Sunday.  Shifts begin at 0800 and end at 0800 the following day. 

 
7050.40 EMTs scheduled for duty may trade shifts with another EMT or make other arrangements 

to conduct personal business if the need arises.  The on-duty officer shall be notified of the 
changes. 

 
7050.50 Daytime duty shall be covered as EMTs are available to staff the ambulance. 
 
7050.60 This policy does not prevent any other officers or members from responding to incidents; 

as this is a volunteer department, all members are expected to respond as they are 
available.  During the FEMA SAFER Grant Period a stipend shall be paid to the 
Ambulance Driver as per the McCloud Community Services District Salary 
Schedule/MOU.  ($25.00 per duty shift) 

 
 
 
 
 
 

 McCLOUD COMMUNITY SERVICES DISTRICT 
 Policy and Procedure Manual 
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ADDENDUM 
 

MCCLOUD FIRE DEPARTMENT 
AMBULANCE DRIVER OLICY PROPOSAL 

 
A. Objective: 

 
To assign an approved Member/Officer to a fixed schedule to inspect, maintain, and drive 

the McCloud Fire Department Ambulance on emergency responses. 
 
B. Definitions: 

 
1. Ambulance Driver – an approved Member/Officer who has met the qualifications 

set forth by this guideline and has been approved by the Fire Chief. 
2. Ambulance Driver Roster – an approved list of members who have been approved 

by the Fire Chief to participate in the program. 
3. Ambulance Driver Schedule – a running schedule that may be modified as necessary 

to assure an approved member is scheduled.  This schedule is dynamic and flexible. 
4. Duty Shift –from 9 am to 9 am. (Can be changed with Fire Chief or Duty Chief 

approval) 
5. Emergency Responses – all responses that occur during a Duty Shift. 
6. Stipend – The Ambulance Driver will receive $25 per Duty Shift (24 hours). Driver 

would also receive points for responses as per Policy 3270. 
 
C. Qualifications: 

 
1. Met all requirements set forth by the MCFD. 

a) Possession of a valid CA Ambulance Drivers License  
 
D. Fire Chief Responsibilities: 

 
1. Develop and maintain a monthly Ambulance Driver schedule to assure an 

approved Member is available for each respective Ambulance Driver Shift. 
2. Maintain accurate records. 
3. Provide quarterly reports to the MCSD CFO for payment of stipend. 

 
E. Ambulance Driver Responsibilities: 

 
1. Conduct a check-out of the MCFD Ambulance(s) at the beginning of an assigned 

shift to ensure operational readiness, to include the following.  
a) Vehicle and emergency lighting 
b) Siren 
c) Fuel 
d) Medical supplies 
e) Oxygen 
f) Computer/IPAD 
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MCSD 7050 Ambulance Duty 
Page 3 of 3 

2. Communicate with any on-duty department personnel prior to leaving Station17 and 
assist with any needs that they may have throughout the Duty shift. 

3. Will not consume alcohol and/or prescription drugs 4 hours before and during each 
shift that may impair his or her abilities. 

 
F. Response Requirements: 

 
1. Respond to all Medical incidents that an MCFD ambulance is dispatched to. 

a) Primary Functions 
• Daily check and inventory of assigned ambulance(s) 
• Safe driving to emergency scenes and then to the hospital and back. 
• Assisting with patient care as needed. 

b) Secondary Functions 
• Cleans, restocks and maintains MCFD ambulances after calls. 
• Reports to the Duty Chief.  
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NOTICE OF GOVERNING BOARD MEMBER ELECTION AND/OR 
NOTICE TO SUBMIT MEASURE(S) TO A VOTE OF THE VOTERS 

 
Resolution No. 05, 2022 

 
RESOLUTION OF THE GOVERNING BODY OF THE 

 
McCloud Community Services District 

 
DECLARING AN ELECTION BE HELD IN ITS JURISDICTION; 

REQUESTING THE BOARD OF SUPERVISORS TO CONSOLIDATE THIS 
ELECTION WITH ANY OTHER ELECTION CONDUCTED ON SAID DATE; 

AND 
REQUESTING ELECTION SERVICES BY THE COUNTY CLERK. 

 
 

Section 1: 
WHEREAS, the following persons hold an elected position in the McCloud Community 
Services District, with the following expiration of term dates: 
 
Name of Incumbent Office Holder   Date that Current Term Ends 
 
HANSON, Michael “Mick”      November 8, 2022 
 
RICHEY, Christine      November 5, 2024 
 
RORKE, Michael      November 5, 2024 
 
YOUNG, Catherine      November 8, 2022 
 
ZANNI, Raymond      November 8, 2022 
 
Section 2: 
WHEREAS, this District Governing Body orders an election to be held in its jurisdiction on 
November 8, 2022; at which election the issue(s) to be presented to the voters shall be: 
 

NOMINATION OF CANDIDATES FOR THE GOVERNING BODY 
 
A.. Said election shall be to fill a vacancy for the following Board Members who 

resigned and/or whose term is expiring this year: 
 

Incumbent’s Name Division Number (if applicable) Regular/Short Term 
HANSON, Michael “Mick” N/A Long 
YOUNG, Catherine N/A Long 
ZANNI, Raymond N/A Long 
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B. Said Directors for this District are elected in the following manner 
 
   X    At Large. 
There are no divisions in the District; all voters within the District vote for all candidates. 
 
      By Division. 
Districts are split into areas; only those voters residing in the area may vote for 
candidates who run in the area. 
 
        Qualified by Division-Elected at Large. 
Directors must qualify to run by living in a specific division, but all voters within the 
District may vote on all candidates. 
 
C. Said District has determined the following election particulars: 
 

• The length of the Candidate Statement shall not exceed 200 words. 
 

• The cost of the Candidate Statement shall be paid by the Candidate.  
 
 Said District has determined the following election particulars: 
 

• In the case of a tie vote, the election shall be determined by lot. 
 

• The County Clerk is requested to provide election services.  If the District 
requests the Siskiyou County Clerk’s Office to provide election services, all 
applicable costs will be paid for by the District. 

 
 The District hereby certifies that: 
 
____ There have been changes to the District boundary lines since our last election as 

shown on the attached map and/or legal description. 
 
   X     There have been no District boundary changes since our last election.  
 
 
Section 3:  
 
BE IT RESOLVED that the Board of Supervisors of the County of Siskiyou is hereby 
requested to: 
 
1.  Consolidate the election with any other applicable election conducted on the same   
day; and/or conduct the election by mail ballot only if allowable under state law. 
 
2.  Authorize and direct the County Clerk, at Governing Body expense, to provide all 
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necessary election services. 
 
This Resolution shall be considered a Notice of Election and Specification of Election 
Order if applicable. 
 
 
 
 
PASSED AND ADOPTED by the Governing Body on June 13, 2022. 
 
 
 
AYES:   
 
NOES:  
 
ABSENT:   
 

 
_________________________________ 

              Catherine Young, President of the Board  
 
   
 
 
                                                

ATTEST: _______________________________ 
                     Andrea Mills, Secretary of the Board 

 
 
(Seal) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
FOR CLERK’S OFFICE USE 

ONLY 
Reviewed by:  __________ 

 
 Date:  _________ 
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POLICY TITLE:  Educational Assistance 
POLICY NUMBER:  2120 
ADOPTED:   November 12, 2002 
REVIEWED:   August 17, 2015, 01/13/21 
AMENDED:   February 22, 2016 
 
2120.10  Employees of the District are encouraged to pursue educational opportunities which are 
related to their present work, which will prepare them for foreseeable future opportunities within 
the District or which will prepare them for future career advancement.  Employees must receive 
advance approval for all classes or courses from the General Manager. 
 
2120.20  The District will pay in full for regular full-time employees for approved courses of 
study on the following criteria: 
 
 2120.21  The entire cost of tuition and required class materials will be paid only if the 
 employee receives a grade of C (70%) or better for the class. 
 
  2120.22  Employees who receive a grade below C for the class will be required to   
  reimburse the District for the full amount. 
 

2120.23  The total amount of reimbursement in any fiscal year will be limited to the 
training budget approved by the board for that same fiscal year. 

  
2120.30 The District will pay in full for the cost of District required training or classes on the 
following criteria.  
 
 2020.31 Training or classes for the purpose of certificate or license attainment or 
 retention.    
 

2020.32  The District will pay for the first associated test as stated above, but for any 
tests taken thereafter for that same particular certificate or license that the employee 
fails to attend or pass, such employee will be required to reimburse the District for the 
full amount.  

    
2120.40  Two types of classes are eligible for pre-payment per this policy: 
 
 2120.41  Classes or training which are related to the employee's present work 
 assignment or which may prepare him or her for future foreseeable opportunities within 
 the District.  Such classes or training may be taken individually and need not be 

 McCLOUD COMMUNITY SERVICES DISTRICT 
 Policy and Procedure Manual  
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9 B 1 MCSD 2120 Educational Assistance 
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 directed toward a degree or certificate. 
 
 2120.42  Classes or training which are taken as part of the requirement for a degree or 
 certificate. 
 
2120.50  Residence and/or correspondence courses are approved for pre-payment under this 
policy.  
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Policy 2340 - Utility Worker I Job Description 
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POLICY TITLE: Utility Worker I – Job Description 
POLICY NUMBER: 2340 
ADOPTED: October 28, 2002  
REVIEWED: 08/17/15; 04/11/18; 10/21/20  
AMENDED: 08/23/14; 02/22/16; 05/14/18, 12/14/20 

 
2340.10 General Job Description: The Utility Worker I is hired by the General Manager and 

evaluated annually by the Public Works Superintendent. The evaluation is presented 
to the General Manager for recommendations. He or she works under the direction 
and supervision of the Public Works Superintendent and/or General Manager. 

 
2340.11 Assists the Public Works Superintendent in the planning and preparation of 
project and work schedules and assigning individual employees and crews to specific 
tasks. 

 
2340.12 Assists individual employees and crews in performing maintenance, 
construction, replacement and/or repair project tasks to assure satisfactory 
performance of the District’s domestic water and sewer systems, buildings, facilities, 
grounds and equipment and snow removal operations. 

 
2340.13 Performs a wide variety of skilled and semi-skilled manual labor and 
automated tasks. 

 
2340.14 Reads and interprets construction contracts, specifications, details and plans 
for the purpose of correctly installing, repairing and/or replacing pipelines, buildings 
and appurtenant facilities. 

 
2340.15 Accurately estimates and prepares quantity lists of labor, material and 
equipment needed for construction, replacement and/or repair projects. 

 
2340.16 Responsible for fostering positive public relations in responding to questions 
and requests from District customers regarding service and maintenance. 

 

2340.17 Trains or assists in training of subordinates. 
 

2340.18 Develops and presents to subordinates information relating to safety in 

McCLOUD COMMUNITY SERVICES DISTRICT 
Policy and Procedure Manual 
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Policy 2340 - Utility Worker I Job Description 
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conformance with District's safety program. 
 

2340.19Under the direction and supervision of the Public Works Superintendent: 
 

2340.20 Processes records relating to job costs and time expenditures of equipment 
and District personnel. 

 
3420.21 Coordinates purchases of all materials, supplies, parts, and other inventory 
needed for operation and maintenance of the District’s equipment, facilities, buildings 
and infrastructure. Completes the associated purchase orders, bid packets, and 
required documentation for such inventory maintenance. 

 
2340.22 Responsible for developing, implementing, and updating as needed the 
District’s inventory control system. 

 
2340.23 Assists in the preparation of the utility and maintenance department 
budgets. 

 
2340.24 Assists the District’s Interim Utility Workers as needed to maintain, repair 
and perform light to heavy construction work on the District’s park, buildings and 
grounds, repair vehicles and equipment efficiently and productively. 

 
2340.25 Share standby and emergency service responsibilities with other field 
personnel. 

 
2340.26 Assist in refuse collection operations and maintenance of related 
equipment. 

 
2340.27 And other duties as assigned. 

 

2340.30 Prerequisite Qualifications 
 

2340.31 High school diploma or the equivalency thereof. 
 

2340.32 Two (2) years of experience, or combination of training and experience, as a 
District Interim Utility Worker, Park Maintenance Worker, or comparable non-
District position. 

 
2340.33 The Utility Worker I must obtain and continuously maintain a valid D-1 
Water Distribution System Operator Certificate issued by the California Department 
of Health Services within 2 years of regular appointment to this position, at which time 
he/she will receive a step increase. 

 
2340.34 The Utility Worker I may obtain a valid D-2 Water Distribution System 
Operator Certificate issued by the California Department of Health Services. If 
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Policy 2340 - Utility Worker I Job Description 
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the employee successfully receives the D-2 Water Distribution System Operator 
Certificate issued by the California Department of Health Services the employee will 
go to the step at Utility Worker II which provides the next highest salary. 

 
2340.35 Knowledge of capability and operation of construction tools and equipment. 

 
2340.36 Knowledge of District's water distribution and sewage collection system and 
wastewater treatment facilities. 

 

2340.37 Knowledge of pipe, valves, fittings, and other appurtenant materials, 
including costs, used in potable water transmission, irrigation, and sewage 
collection systems. 

 
2340.38 Knowledge of the practices, principles, methods, tools and equipment used in 
building construction, maintenance and repair, grounds maintenance and janitorial 
work. 

 
2340.40 Prerequisite Qualifications – Continued 

 

2340.41 Ability to use, or learn within a reasonable time, the District’s current word 
processing and spreadsheet software. 

 
2340.42 Valid California driver license and satisfactory driving record. Possession of 
a Class A or B California Driver’s license is required with an air brake endorsement. 

 
2340.50 Basic Work Hours 

 

Regular office staff hours are 8:00 a.m. to 5:00 p.m., Monday through Friday. Regular 
field staff hours are 7:00 a.m. to 3:30 p.m. Alternative work hours may be established 
by the District as necessary to facilitate snow removal and/or emergency situations. 

 
2340.60 Essential Job Duties 

 

The Utility Worker I is required to work overtime as necessary or required to complete 
necessary projects or job functions. The physical demands described herein are 
representative of those that must be met by an employee to successfully perform the 
essential functions of this job. The essential job duties for this position include, but are 
not limited to: 

 
 

2340.61 Task: Performance and supervision of water and sewer system maintenance, 
repair and construction tasks, grounds, and equipment maintenance. 

 
Physical Demand: Close and distance vision, color perception, hearing, clear speech, 
use of hands to finger, handle, or feel objects, tools or controls, walking over uneven 
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ground, climbing, kneeling, stooping, bending, sitting, squatting, upper and lower 
body flexibility, standing, lifting, pushing, pulling and carrying (regularly up to 25 
lbs., frequently up to 50 lbs. and infrequently up to 70 lbs.), and driving vehicle 
and heavy equipment. Must occasionally wear a self-contained breathing 
apparatus, climb stairs or ladders. 

 
2340.62 Task: Prepare work schedules, written instructions, and drawings, reads 
contracts, specifications, details and plans, and perform related paperwork. 

 
Physical Demand: Sitting, standing, walking, close vision, reading, handwriting, use 
of hands to finger, handle, or feel objects, tools or controls, reading, handwriting, 
operation of a computer and other office equipment. 

 
2340.63 Task: Use computers, copiers, calculators, and other business machines. 

 
Physical Demand: Sitting, close vision, use of hands to finger, handle, or feel objects, 
tools or controls. 

 
2340.64 Task: Prepare and evaluate reports. 

 
Physical Demand: Sitting, close vision, use of hands to finger, handle, or feel objects, 
tools or controls, reading, operation of a computer and other office equipment. 

 
2340.65 Task: Conducts meetings of personnel. 

Physical Demand: Sitting, standing, speaking, hearing. 

2340.66 Task: Performs construction inspection work and related documentation. 
 

Physical Demand: Standing, walking over uneven ground, stooping, bending, 
squatting, climbing, sitting, close and distance vision, speaking, hearing, use of hands 
to finger, handle or feel objects, tools or controls, driving vehicle. 

 
2340.67 Task: Perform customer service work. 

 
Physical Demand: Sitting, standing, speaking, hearing, close and distance vision, 
walking over uneven ground, driving vehicle. 

 
2340.68 Task: Inspects District park, buildings, facilities, and infrastructure to plan 
repairs, maintenance and construction projects. 

 
Physical Demand: Sitting, standing, stooping, bending, squatting, climbing, close and 
distance vision, hearing, use of hands to finger, handle, or feel objects, tools or 
controls, driving vehicle. 
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2340.69 Task: Prepare drawings. 
 

Physical Demand: Sitting, standing, stooping, bending, squatting, climbing, 
close and distance vision, walking over uneven ground, use of hands to finger, handle 
or feel objects tools or controls, reading, handwriting. 

 
2340.70 Essential Job Duties – Continued 

 

2340.71 Coordinates and performs inventory control and purchasing functions. 
 

Physical Demand: Sitting, standing, stooping, bending, squatting, climbing, 
close and distance vision, walking over uneven ground, climbing stairs or ladders, 
use of hands to finger, handle or feel objects, tools or controls, reading, operation of a 
computer. 

 
2340.80 Marginal Job Duties 

 

2340.81 Task: Assist in green waste operations. 
 

Physical Demand: Standing, walking continuously for up to 4 hours in normal or 
adverse weather conditions, lifting, pushing, pulling and carrying (continuously over 
40 lbs., frequently up to 70 lbs. and infrequently up to 70 lbs.), kneeling, stooping, 
bending, squatting, close vision, distance vision, use of hands to finger, handle or feel 
objects, tools or controls, driving vehicle and heavy equipment, exposure to paints, 
chemicals and household hazardous waste 

 
2340.82 Task: Perform park maintenance duties. 

 
Physical Demand: Standing, walking, kneeling, stooping, bending, squatting, close 
vision, distance vision, use of hands to finger, handle or feel objects, tools or controls, 
driving vehicle, operating mowing equipment for up to 5 hours under continuous 
bouncing and jarring conditions, exposure to fertilizers and pesticides. 

 
 
 

2340.83 Task: Perform snow removal operations. 
 

Physical Demand: Standing, walking on deep snow, stooping and bending to shovel 
snow for up to 4 hours (continuously with shovel weights of up to 15 lbs., regularly 
with shovel weights of up to 25 pounds), squatting, close vision, distance vision, use 
of hands to finger, handle or feel objects, tools or controls, driving vehicle and 
operating plowing equipment. 

 
2340.84 Task: Assist in performing general building and facility maintenance. 
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Physical Demand: Sitting, standing, walking, lifting, pushing, pulling and carrying 
(regularly up to 25 lbs., frequently up to 50 lbs. and infrequently up to 70 lbs.), 
climbing stairs, kneeling, stooping, bending, squatting, close and distance vision, use 
of hands to finger, handle or feel objects, tools or controls, driving vehicle. 

 
2340.85 Task: Assist in refuse collection services 

 
Physical Demand: Standing, walking, lifting, pushing, pulling and carrying 
(regularly up to 50 lbs., frequently up to 100 lbs. and infrequently up to 195 lbs.), 
kneeling, stooping, bending, squatting, close vision, distance vision, use of hands to 
finger, handle or feel objects, tools or controls, driving vehicle and heavy 
equipment, working for extended periods in extremely hot or cold weather, 
exposure to household solid waste and green waste. 

 
2340.90 Environmental Demands 

 

2340.91 Outside: Works outside frequently in a variety of weather conditions 
ranging from deep snow to +100 degrees Fahrenheit. 

 
2340.92 Inside: Occasionally works indoors in temperature-controlled environment. 

 
2340.93 Fumes/Gases: Exposure to fumes from construction equipment, sewer 
gasses and dust from construction operations. 

 
2340.94 Noise/Vibration: Moderate exposure to noise and vibration from 
construction tools and equipment. 

 
2340.100 Mental Requirements 

 

2340.101 Reading: Reads technical manuals, District maps, written memos and 
directives, plans, specifications and details, work orders, material data sheets, safety 
manuals, and other documents appurtenant to the construction, repair and 
replacement of water distribution facilities. 

 
2340.102 Writing: Writes daily work orders, reports, memos, messages, purchase 
orders, prepares letters, faxes, and other word processing documents, prepares as- 
built sketches, and fills out other information forms. 

 
2340.103 Math: Ability to perform basic math calculations. Ability to apply 
concepts such as fractions, percentages, ratios, and proportions to practical 
situations, prepares and enters information into spreadsheets. 

 
2340.104 Attention to Detail: High level concentration and attention to detail for 
extended periods of time to insure safe, efficient, and productive operations. 
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2340.105 Repetition: Minimal repetitive work. 
 

2340.106 Judgment: Ability to work independently, prioritize work and make 
decisions regarding correct application and implementation of work procedures. 
Ability to define problems, collect data, establish facts, and draw valid conclusions. 
Ability to work with others and to formulate appropriate instructions to achieve 
desired goals. 

 
2340.107 Social Skills: Ability to relate cooperatively with members of the 
public, regulatory agencies and District personnel. 

 
2340.108 Communication Skills: Ability to quickly organize and communicate 
thoughts orally and written. Ability to understand communications from others. 
Ability to communicate all hand signals related to construction operations. 

 
2340.20 This job description does not constitute an employment agreement between the 
employer and employee and is subject to change by the employer as the needs of the employer 
and requirements of the job change. 

Page 140 of 147



Page 141 of 147



Page 142 of 147



Page 143 of 147



Page 144 of 147



Page 145 of 147



Page 146 of 147



Page 147 of 147


	6b5 2022-23 Preliminary Budget Worksheet 4-1-2022
	Sheet1

	061322 Agenda Binder
	0 061322 RM Agenda
	AGENDA

	3 052422 Minutes draft
	MINUTES OF A
	REGULAR MEETING OF THE BOARD OF DIRECTORS
	MAY 23, 2022, at 6:00 PM
	A regular meeting of the Board of Directors of the McCloud Community Services District was called to
	order at 6:00 p.m. Five Directors (Richey, Young, Hanson, Rorke, Zanni) were present. Also present were General Manager Amos McAbier, Fire Chief Charlie Miller (left for medical call), Finance Officer Mike Quinn. District Secretary Andrea Mills was ab...
	___________________________________   ______________________________
	Catherine Young/President of the Board   Andrea Mills/Secretary of the Board

	6b 0 FO Report
	AGENDA SUPPORTING DOCUMENT

	6b 1 Salary Schedules
	6b 2 MCSD 2400 Library Aide  - Job Description
	6b 3 SDRMA
	6b 4 Draft Audit 06302020
	6b5 2022-23 Preliminary Budget Worksheet 4-1-2022
	Sheet1

	6C Fire Chiefs Report
	7A Consent Agenda $$30,622.93
	8 A 1 E-mail string betwee FEMA SAFER Program
	8 A 2  MCSD 3270 Compensation for Fire and Ambulance Personnel (2)
	8 A 3 3270 Addendum
	8 B MCSD 7040 Fire Department Officer Weekend Duty
	8 C MCSD 7050 Ambulance Duty
	A. Objective:
	B. Definitions:
	C. Qualifications:
	D. Fire Chief Responsibilities:
	E. Ambulance Driver Responsibilities:
	F. Response Requirements:

	9 A Resolution No. 05, 2022 Election
	9 B 1 MCSD 2120 Educational Assistance
	9 B 2 MCSD 2340 Utility Worker I - Job Description
	9 B 3 CA DMV
	9 B 4 New CDL Requirements
	9 B 5 Jiffys Truck School




